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ABOUT THE BOOK

Following the breakdown of the socialist regimes of Eastern Europe
and the collapse of the Soviet Union in 1991, there has been an
enormous increase in the interest in ex-socialist countries among
social scientists. This interest is evident in the flourishing of
literature on the region as well as the increasing prominence of
post-Soviet studies programs at many universities. The dissolution
of the Soviet Union not only required social scientists to review and
reformulate their assumptions and theories but also provided a
fresh field for the new generation of political scientists, economists,
sociologists, anthropologists, and historians.

However, research on the region has been largely restricted to
state or institution-centric studies that focused on structural
adjustment and macro-economic issues or political and religious
movements and institutions. Unfortunately, not much has been
said on the impacts of economic and political changes upon social
transformation in general, and upon social stratification and
culture in particular. While the changing roles, statuses, and
position of women did not constitute a main area of concern in this
increasing body of literature, the living conditions and situation of
Eastern European and Russian women have, nevertheless, received
relatively more interest than those of their sisters in the other ex-
Soviet republics, namely of Central Asia and the Caucasus.'

This volume has attempted to bring together scholars from
different countries to share their insights on the experiences and
position of women in Central Asia, the Caucasus and Turkey in
order to provide a comparative map of a region, where states have
taken major initiatives in shaping women’s roles and status,
particularly in public life. The pace and extent of economic
change, state intervention, and cultural changes within the private
sphere are some of the fundamental dimensions of comparison
used here. Issues and problems of identity, particularly national
and gender identity, are common to most of the cultures dealt with

' A short bibliography of some of the prominent studies on women’s conditions
and issues in Eastern Europe and Russia has been provided.
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in this volume, and thus provide a basis for the discussion of simi-
larities as well as differences.

The comparison of Central Asian and Caucasian countries with
Turkey is a very relevant, but so far neglected, endeavor in the
literature. It is well known that many of the former Soviet countries
have significant historical ties and share cultural roots as well as a
common religion, Islam, with Turkey. Despite this however, these
countries had a quite different historico-political experience from
Turkey and for three quarters of a century any socio-cultural
exchange amongst them was virtually halted. This fact renders the
comparison of similar cultures that had taken thoroughly different
routes highly interesting and relevant for the future of the region.
The presence of remnants of socio-cultural ties that extended
beyond contemporary national borders and could nonetheless be
revived in the aftermath of the Soviet disintegration to form
potential bases of political and economic linkages makes such
comparison meaningful and interesting.

With the disintegration of the USSR, the question of whether
Turkey would set a model for the Central Asian Republics in the
process of democratization and the transition to market economy
started to be discussed among political scientists and international
relations experts. In terms of economic relations, numerous Tur-
kish firms began to invest in the region, which became a promising
trade partner. Social and cultural exchange also flourished with
student exchange programs and visiting scholars. Migration is yet
another dimension of the relationship since Turkey has been
receiving immigrants continuously from the region.

In comparing the socio-political and economic circumstances of
the former Soviet Republics of Central Asia and the Caucasus with
Turkey, state intervention, its timing and extent as well as style, is of
the essence. Similarly, such comparison needs to take into account
the role played by the market economy in all these countries.
Turkey experienced the development of market economy much
earlier when compared to Central Asia and the Caucasus, regions
that are only currently undergoing such a transition. In all cases,
the state has been the main instigator of social change and moder-
nization processes that have been launched in the name of Wester-
nization in Turkey and for the sake of communism in the USSR.
Furthermore, both of these processes incorporated a significant
gender dimension in their ideologies and mobilized women, in
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unprecedented forms and scales, as both actors and symbols of the
socio-cultural transformation they aimed at.

In this sense, the present volume attempts to review the social,
economic and political conditions of these societies through a lens
that has not been used much in the region, that of the women’s
point of view, with the unique methods and conceptualizations of
feminist scholarship. It is hoped that a cross-cultural analysis of
women’s position in these societies, where gender relations have
neither been very extensively studied nor adequately presented to
the English-speaking world, will contribute first and foremost to the
wealth of literature in international women’s studies field. Further-
more, it is hoped that such analysis will ensure a deeper under-
standing of some of the most relevant aspects, such as identity
issues, of contemporary politics in the region.

The articles in this volume can be categorized, on the one hand,
in terms of the two salient dimensions of change in Central Asia,
the Caucasus, and Turkey. The first is the economic circumstances
shaped by structural adjustment policies, globalization, and
transnational developments. The second is the cultural dimension
of change where the focus is on institutions such as family, edu-
cation, and religion. While the contributions by Beneria, Mogha-
dam and Dayioglu fall into the first category, the remaining articles
focus on the latter aspect of change. Needless to say, in the real life
conditions of the communities reviewed in this volume, these two
aspects of change intermingle and influence each other. However,
an analytical division seems helpful in the examination of glo-
balization and fragmentation as apparently opposite trends.

Besides the analytical separation between economic and cultural
dimensions, another line of differentiation characterizing the
contributions to this volume is with respect to the work of area
specialists as opposed to the studies by women’s studies experts and
scholars from various disciplines. Whereas authors such as Rorlich
and Tohidi are area specialists whose analyses reflect interdisci-
plinary perspectives, others, like Imamoglu, Hortagsu and Bastug,
Heyat, and Dayioglu approach their topics from the perspective of
and with the analytical tools of their respective disciplines.

In this volume, the first set of articles, under the heading of
“Patterns of Female Participation in Competitive Markets”, highlights the
gender-specific impacts of market transition and the formation of
global markets. Lourdes Beneria’s “Gender and the Construction of
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Global Markets: Engendering Polanyi's ‘The Great Transformation’™
discusses the gender dimensions of the growth of global markets
with specific emphasis on the tension between the assumptions of
economic rationality associated with market behavior and the real
life experiences of many women. She suggests that as international
capital increases production in the economies of post-Soviet
Central Asian countries and the Caucasus, the employment of
women at relatively low wages is likely to follow. Her argument that
the question of placing the economic activity and the market at the
service of human development needs to be gendered sets the basic
tone of this part of the volume.

Valentine Moghadam, in her article “Gender and Economic Re-
forms: A Framework for Analysis and Evidence from Central Asia, the
Caucasus, and Turkey”, develops a framework for understanding and
explaining gender-differentiated outcomes of market reforms. She
analyzes the relationship between gender ideology and political
economy and argues that the persistence of traditional gender
ideology explains the vulnerability of women against economic
restructuring.

The section ends with Meltem Dayioglu’s article entitled “Labor
Market Participation of Women in Turkey”. Dayioglu discusses the
inequality in education between women and men in Turkey and its
impacts on the functioning of the labor market. Her argument is
that in Turkey, the inequitable allocation of resources for the
female child’s schooling reflects itself in the labor market through
the lower labor market participation of women.

The next set of articles comprise the section “Changing Home
Domain” where the transformation of the private sphere as a result
of socio-cultural change is discussed. Nuran Hortac¢su and Sharon
Bastug’s “Women in Marriage in Ashkabad, Baku, and Ankara”is based
on research conducted on families in three Turkic capitals focusing
on the position of women within the family. While these three
societies (Turkmenistan, Azerbaijan and Turkey) share historical
origins, religion (Islam) and traditional patriarchal family systems,
they differ significantly in population size, level of industrialization,
dominant political influences and dominant sects of Islam. Perhaps
rather unexpectedly, Hortacsu and Bastug conclude that in all
three societies historical trends and predominant cultural values,
rather than the level of industrialization, explain variations in
family functioning and women’s status and role within the family.
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They thus underline the relative salience of the cultural dimension
in the social transformation of the private realm in particular.

In her essay “Changing Gender Roles and Marital Satisfaction in
Turkey”, Olcay Imamoglu sets the focus on Turkey as she explores
different types of marriages in Turkey and their influence on the
spouses’ marital satisfaction. She argues that there has been a trend
from traditional to more modern marriages as a result of the rapid
social change following the establishment of the Turkish Republic.
Her findings indicate that in Turkey, women’s marital satisfaction is
positively related to their education, their freedom to choose their
own spouse and to marry at a later age, as well as the extent to
which they contribute as wage earners, participate in family deci-
sions and develop egalitarian relationships.

Sharon Bastug and Nurah Hortacsu in their ethnographic work,
“The Price of Value: Kinship, Marriage and Meta-Narratives of Gender in
Turkmenistan”, elaborate on the constitution and maintenance of
the Turkmen Kkinship system and household structure. Bastug
distinguishes patrilineal descent and patrilocal residence as the
most important factors that shape the family structure and
inherently disadvantage women. The Turkmen kinship system,
according to the authors, devalues women as daughters and sisters
while attributing great value to them as wives, daughters-in-law and
mothers, which is represented by a prolonged and demanding rite
of passage for women beginning with the wedding celebration.

The section “Experiences of Change in the Past’ opens with Azade-
Ayse Rorlich’s “Intersecting Discourses in the Press of Muslims of Crimea,
Middle Volga and the Caucasus: The Woman Question and the Nation”,
where she traces the meanings of these discourses as the Muslims
of the Russian Empire enter the 20" century. According to Rorlich,
the entry and inclusion of the Muslim women of the Russian
Empire into the public debate signaled the systematic problems
confronting the Muslim communities of the Empire. Despite its
specificities, the Russian colonial project was similar to that of the
French and the British in the sense that it linked the advancement
of the Muslims to the change in the status of Muslim women, i.e.
Russia’s exotic ‘other’ that legitimated the “mission civilisatrice” of
the Russians. Rorlich argues that the voice of the colonizer can be
challenged by bringing the voices of the Muslims themselves into
the picture. Thus, by examining three Tatar and Azeri women’s
journals, she points out that Muslim women hardly fit into the sub-
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missive and downtrodden image imposed on them by the domi-
nant discourse.

Similarly, Nukhet Sirman considers the relationship between
nationalist discourses and gender roles in her “Gender Construction
and Nationalist Discourse: Dethroning the Father in the Early Turkish
Novel”. Sirman criticizes the emphasis on the symbolic aspects of
the nationalist discourse for, she argues, this has diverted attention
from concern with social relations. She views the creation of new
models of femininity and masculinity articulated in nationalist
discourses as part of the effort to restructure family practices. It is
argued that the discourse of love and compassionate marriage
made it possible for the pre-modern extended family ideal to be
replaced by that of the modern Turkish nuclear family. The author
suggests that while the role of the state in this transition has been
much emphasized it was the men and women of the middle classes
in Turkey who redefined the family and created the family norms
during the process of nation-building.

In her case study “Azeri Women’s Life Strategies in the Soviet Context”,
Farideh Heyat reviews the changes brought about in women’s lives
by the Bolshevik Revolution and analyzes the varying notions of
femininity in Azeri society, before and after the revolution. She
discusses Azeri women’s particular coping strategies to reconcile
the varied and sometimes conflicting expectations of their com-
munity with those of the Soviet state. According to Heyat, these
women resorted to different mechanisms to cope with the double
burden of careers and heavy domestic duties. Chief among them
was the system of reliance on the family and intergenerational
support. Heyat’s analysis also reveals clues for understanding the
gender-based dynamics of adaptation to social change.

The last section of the volume consists of the articles grouped
under the title of “Gender and National Identity Construction”. Colette
Harris, in her “The Changing Identity of Women in Tajikistan in the
Post-Soviet Period” evaluates the impact of the socio-economic and
political changes in post-Soviet Tajikistan on the identities of Tajik
women. Since the dissolution of the Soviet Union, Tajiks have
encountered economic collapse, the revival of Islam, and a civil war
which resulted in extremely difficult living conditions, particularly
for women. Harris maintains that there is a difference between
women’s ‘ideal’ identities and their real identities in Tajik society
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and women claim the ‘ideal’ traditional identities as part of their
strategy for self-protection and high self-esteem.

Ayse Saktanber and Ash Ozatag-Baykal shift the focus to a neigh-
boring country, Uzbekistan, in their article entitled “Homeland
within Homeland: Women and the Formation of Uzbek National Identity”,
where they analyze the making of national identity in post-Soviet
Uzbekistan by focusing on a specific local institution, the mahalla,
i.e. the neighborhood community. The authors examine the para-
meters of the formation of Uzbek national identity from the point
of view of everyday social practices and thus point out how women
operate as a linkage between micro and macro practices of power
that are exercised to maintain the new national order.

In the second essay on Uzbekistan, “Women’s Position In Uzbekistan
Before And After Independence”, Dilarom Alimova and Nodira Azimova
evaluate Soviet policies to emancipate women and discuss the
problems that emerged due to this process. They analyze women’s
organizations in post-Soviet Uzbekistan. The authors argue that
women are the guardians of tradition, particularly in the rural
areas. In the ethnographic section of their study, they examine the
living conditions of women in villages and mahallas of the
Ferghana Valley with respect to their roles and functions in the
organization of rites.

The final article is another ethnography from the North
Caucasus. Seteney Shami, in her article “Engendering Social Memory:
Domestic Rituals, Resistance and Identity in the North Caucasus”, exam-
ines power and dominance relations within the domestic sphere
among Circassian women. She points out the changing nature of
these relations parallel to women’s new forms of participation in
the market place and trading and analyzes the complex
relationship that emerges between women’s new role as chief
breadwinner and their age-old one as custodian of tradition.
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PATTERNS OF FEMALE PARTICIPATION
IN COMPETITIVE MARKETS






THE CONSTRUCTION OF GLOBAL MARKETS
ENGENDERING POLANYT'S THE GREAT
TRANSFORMATION

LoURDES BENERIA

1. Introduction

The process of accelerated globalization that we have witnessed
since the late 1960s or early 1970s has been a most powerful source
of change—driving national economies and their international
dimensions, and affecting many aspects of social, political and
cultural life. Researchers, academics, activists and policy makers
have found it imperative to focus on these processes so as to best
understand the world we live in and its present and future
directions. Given the multidimensional aspects of globalization,
most academic disciplines have engaged in its analysis. From an
economic perspective, a basic feature of globalization is that it has
taken place within the context of an ever-expanding market
transcending national boundaries. Although the so-called neolib-
eral model of development has returned to the laissez-faire dis-
course and practices that characterized nineteenth century capi-
talism, its global framework raises a different set of issues, thus
creating similarities and differences when compared with the
earlier expansion of markets. This is so also for countries in
transition to market economies from the centralized planning of
the former Soviet Union. For them, the formation of domestic
markets has been running parallel to their integration in the global
economy and to its capitalist framework.

Within this context, much has also been said about gender
dimensions in the global economy. Due to the impact of the
international women’s movement during the past quarter century,
gender has become an increasingly important category of analysis,
not just in academic work but also in policy and action, and in the
dynamics of daily life. As a result, different aspects of the global
economy have been analyzed from a gender perspective. They
range from topics dealing with women’s employment and the
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feminization of the labor force to others focusing on gender and
technology, structural adjustment policies, poverty, urban develop-
ment, industrialization and trade liberalization.

One of the conclusions that can be derived from this literature
has to do with the important role that women have played in
production for global markets. Globalization has taken place at a
time when most countries have experienced an increase in
women’s participation in the paid labor force. Thus, as markets
have expanded to new global dimensions, a large proportion of
women across countries have been incorporated in paid work
without leaving their traditional concentration in unpaid activities,
particularly in the domestic sphere (Anker and Hein, 1986; Joekes,
1987; Blumberg et al, 1995). For the economies of the former
Soviet Union (SU), the post-1989 period has created contradictory
tendencies. Women in these countries had a very high parti-
cipation in paid labor but, as several papers in this volume show,
they have suffered disproportionately from the social costs of the
transition, including unemployment, gender discrimination and
reinforcement of patriarchal forms. At the same time, the new
market forces will probably generate jobs for women as a source of
cheap labor, particularly in labor intensive production for global
markets; as Moghadam argues in this volume, gender ideology and
political economy interact in this direction. Even though the
trajectory will probably be different across countries, in the long
run the market’s impact on women’s participation in paid work is
likely to resemble some of the trends observed globally. What are
the consequences of women’s participation in paid market work? If
market behavior is associated with the economic rationality of
“economic man”, is women’s behavior becoming more “male”? To
the extent that it is possible to talk about women’s values and ways
of doing—traditionally associated with caring, nurturing and
selflessness—are they changing as women’s participation in the
paid labor market becomes more prevalent?

This paper deals with these questions from a very specific
perspective. Starting with Karl Polanyi’s The Great Transformation, it
will discuss, first, the extent to which his analysis of the growth of
the market as a social construction during the nineteenth and early
twentieth centuries in Europe can be applied to the more recent
formation of global markets. Second, it will “engender” Polanyi’s
analysis by arguing that this transformation has gender dimensions
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and by pointing out that there is a tension between the assump-
tions of economic rationality associated with market behavior and
the real life experiences of many women (and men). Finally, the
paper will argue that these assumptions, predominant in orthodox
neoclassical economic models, need to be either complemented or
replaced by alternative “transformative models” of human be-
havior.

2. The construction of markets

In his book The Great Transformation, first published in 1944, Pola-
nyi analyzed the birth and growth of the self-regulated market and
of laissez-faire capitalism during the Industrial Revolution and up
to the early part of the 20th century. The “transformation” referred
to the “taming” of the market represented by the social movements
that led to the leftist movements and social planning of the 20th
century. His emphasis was on the profound change in human
behavior represented by market oriented decisions in which gain
replaced subsistence as the center of economic activity. Gain and
profit, Polanyi argues, never played such an important role in
human activity. Critical of Adam Smith’s suggestion that the
division of labor in society depended upon the existence of markets
and “upon man’s propensity to barter, truck and exchange one
thing for another” (p. 43), Polanyi argued instead that the division
of labor in earlier societies had depended on “differences inherent
in the facts of sex, geography, and individual endowment” (p. 44).
For Polanyi, production and distribution were ensured in many
societies through two principles not currently associated with econ-
omics: reciprocity and redistribution.

These processes were part of an economic system that was “a
mere function of social organization,” instead of an economic
system that determined social organization (as in a capitalist
market economy). However, commenting on Smith, Polanyi argues
that “...no misreading of the past ever proved to be more prophetic
of the future...” (p. 43) in the sense that, one hundred years after
Adam Smith wrote about man’s propensity to barter, truck and
exchange, this propensity had become the norm—theoretically and
practically—of industrial capitalist/market society. Although
Polanyi is not always persuasive in terms of whether the pursuit of
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economic gain is a result of market society, its fundamental role is
beyond doubt.

For Polanyi, a crucial point in the history of this economic trans-
formation was the step “which makes isolated markets into a [self-
regulated] market economy.” One of his basic points is that,
contrary to conventional wisdom, this step was not “the natural
outcome of the spreading of markets” (p.57). On the contrary,
Polanyi argues, the market economy was socially constructed and
accompanied by a profound change in the organization of society.
Thus, the construction of a laissez-faire market economy required
“an enormous increase in continuous, centrally organized and
controlled interventionism,” such as in the form of legislative
initiatives, including the “complexity of the provisions in the
innumerable enclosures laws” (p. 140). Polanyi mentions also the
enormous increase in the administrative functions of the state
newly endowed with a central bureaucracy, the enforcement of
private property and of contracts in market exchange and other
transactions:

“The gearing of markets into a self-regulating system of tremendous
power was not the result of any inherent tendency of markets towards
excrescence, but rather the effect of highly artificial stimulants
administered to the body social in order to meet a situation which was
created by the no less artificial phenomenon of the machine.” (p. 57)

In this sense, Polanyi’s analysis raises the seemingly contradictory
notion of laissez-faire liberalism as “the product of deliberate state
action,” including “a conscious and often violent intervention on
the part of the government...” (p. 250). Likewise, he describes the
formation of a competitive national labor market in 18th and 19th
century England as the result of a series of policies that dislocated
labor and forced the new laboring classes to work for low wages. In
contrast, he points out that what he calls the “collectivist counter-
movement” or “great transformation”—the subsequent great
variety of actions taken against some of the negative consequences
of the expanding market during the 19th and 20th centuries—
started in a spontaneous way, as a variety of citizens’ actions
resulting from criticisms of capitalist market societies and as a
defensive action on the part of different social groups. In fact,
Polanyi argues, economic liberals themselves often advocated
restrictions on laissez-faire in “well-defined cases of theoretical and
practical importance,” such as with the principle of association of
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labor and the formation of trade unions, trade protection, and
others. Thus, if the great variety of interventions to counteract the
market—including those advocated by the different socialist
movements—are called “planning,” Polanyi’s argument emphasizes
that while “laissez-faire was planned, planning was not” (p. 141).

The profound change represented by the gradual construction
of a market society is represented by the shift in human behavior
towards the prevalence of rational economic man. As Polanyi put it,
“a market economy can only exist in a market society,” that is, it
can only exist if it is accompanied with the appropriate changes in
norms and behavior that allow the market to function. Economic
rationality is based on the expectation that human beings behave
in such a way as to achieve maximum money gains; while the entre-
preneur seeks to maximize profit, the employee seeks to attain the
highest earnings possible, and the consumer the maximization of
his/her utility. At the theoretical level, Adam Smith linked the
selfish pursuit of individual gain to the maximization of the wealth
of nations through the invisible hand of the market and, in doing
so, he saw no contradiction between the two.

In that tradition, the assumption of rational economic man has
been a basic tenet behind neoclassical economic theory—assumed
to be the norm in human behavior and the way to ensure the well-
functioning of the market. Rational economic man is assumed to
pursue his maximizing goals through competitive behaviour, which
is expected to result in the most efficient allocation of resources,
including maximization of production at the lowest possible costs.
This excludes behavior based on other types of motivation such as
altruism, empathy for others, love, the pursuit of art and beauty for
its own sake, reciprocity and care; self-less behavior is viewed as
belonging to the non-market sector, such as within the family.

3. National and global markets

Many parallels can be traced between the social construction of
national markets analyzed by Polanyi and the more recent con-
struction of markets, either at the domestic level—such as in
countries from the former Soviet Union (SU) or in cases of
privatization of national industries in many countries—or with the
expansion and deepening of transnational markets beyond the
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nation state. The transition from central planning to market
economies during the post-1989 period has been carried out with a
great deal of state intervention, often guided by outside forces and
teams of advisers from the capitalist world (Kotz, 199; Sachs, 1991).
Although the process has been far from smooth, the social con-
struction of markets has taken place at a pace far outweighing the
more gradual transition to market economies described by Polanyi.
At the same time, and unlike his description of market formations
in earlier Europe, the transition has developed within the context
of a globalized international capitalist economy. In this sense, some
of the transitional processes in the countries of the former SU
resemble those observed in many Third World countries, particu-
larly in responding to global forces.

The intensification of globalizing processes during the past thirty
years has been unprecedented; in particular, financial markets have
become truly global in the sense of transcending national boun-
daries, followed by the internationalization of production and the
liberalization of trade in goods and services. At the national level,
these processes have been facilitated by numerous efforts on the
part of governments, which have taken an active part in the
globalization of domestic economies and their countries’ social,
political and cultural life. This time, however, the construction of
global markets has taken place through the interventions of inter-
national forces beyond national boundaries, such as the formation
of free trade areas and common markets, the impact of global
capital, the intervention of international organizations such as the
World Bank and the International Monetary Fund, and the
influence of foreign governments and other actors in determining
policy. The following provides some examples of such dynamics.

First, the role of the state in enacting deregulation schemes in
financial, goods and labor markets has been instrumental in the
gradual erosion of economic borders across countries. Although
the degree of deregulation varies by economic sector, markets, and
countries, the tendency to “free” the market from intervention has
become part of economic policy throughout. This has created
tensions and opposition on the part of social groups that have lost
relative power through deregulation, such as labor unions and
labor in general—which has lost previously won benefits in many
countries. For this and other reasons, interventions have required a
strong hand—a la Polanyi—on the part of the state. The dismant-
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ling of the welfare state in high income countries and of the social
privileges provided by the former centrally planned economies are
other examples of how state actions along these lines have eroded a
variety of previously won rights and privileges for large sectors of
the population (Standing, 1989; Tilly et al, 1995; Moghadam,
1993). These interventions have often been challenged and op-
posed by those negatively affected, including large numbers of
people across countries.

Second, the formation of transnational entities such as the Euro-
pean Community, ANSEAN, NAFTA, and Mercosur has contrib-
uted to the globalization of markets, responding to the initiatives
and interests of social actors likely to benefit from such schemes.
Likewise, globalization has been channeled through the action of
governments as agents in international negotiation; for example,
the Uruguay Round of trade negotiations that led to the replace-
ment of GATT (General Agreement on Tariffs and Trade) by WTO
(World Trade Organization) in 1995. The latter represented a
substantial acceleration in trade liberalization across the globe and
the integration of new sectors into liberalization schemes, such as
intellectual property rights and services not previously included in
GATT. As is well known, such negotiations have often responded to
the initiatives of high income countries and global interests
expecting to benefit from trade liberalization and freer markets
(Epstein et al, eds., 1990; Arrighi, 1994). In the case of countries in
transition from centrally planned economies, even if they have not
formally become part of regional trade liberalization schemes, they
are gradually integrating into the global economy and becoming
members of international organizations such as the World Bank
and WTO.

Third, policies made at the national level and leading to a higher
degree of globalization of domestic economies have often been
inspired, and at times dictated, from the outside. A typical example
is provided by structural adjustment policies (SAPs) adopted by a
large number of countries since the early 1980s. While affecting, in
particular, countries dealing with debt repayment problems, SAPs
have represented a profound shift with respect to the expansion
and deepening of the market. The process has been the result of a
multiplicity of efforts which have resulted in a much higher degree
of globalization of each country’s economy. As is well known given
the abundant literature on the subject, SAPs have amounted to



10 LOURDES BENERIA

programs of deep economic restructuring and belt tightening for a
large proportion of the population. They have been unpopular
programs, agreed to between national governments, creditor
countries, commercial banks, and international organizations such
as the International Monetary Fund and the World Bank, who have
imposed conditionalities for negotiating new loans and terms of
payment (Beneria, 1996).

These conditions have included efforts to set up the right
environment for the expansion of markets, including government
budget cuts, privatization programs, deregulation of markets, trade
liberalization, the ease of controls on foreign investment, and the
shift from import substitution to export promotion development
models; they have also fostered the liberalization of the financial
sector, the opening of doors to foreign investment, and the en-
forcement of rules and regulations for the smooth functioning of
the market—such as in the case of property rights, enterprise
reform, and decentralization policies aimed at decreasing gover-
ment intervention in the economy (World Bank, 1996).

These measures have represented the use of a strong hand on
the part of national governments and international institutions to
build the neoliberal model of the late twentieth century, a great
leap forward in the construction of national and global markets. As
in Polanyi’s argument, it has been the product of deliberate state
intervention—often representing the interests benefiting from it—
imposed from the top down without a truly democratic process of
discussion among all affected parties. As the Wall Street Journal put
it for the case of Argentina, “[T]he reforms were largely accom-
plished by the political will of a presidential strongman who
invoked executive decrees over 1,000 times” (O’Grady, 1997).
Many of these measures have also been applied in most of the
countries of the former SU. In this case, the shock therapy of
structural adjustment has taken place simultaneously with the
profound changes in economic/social relations and institutions
represented by the transition from central planning to market
economies.

At the same time, the expansion of markets and the intensi-
fication of “modernization” across the globe has been accompanied
with re-statements and affirmation of the discourse around the
norms and behavior associated with economic rationality. We have
witnessed this process in different forms, ranging from the growing
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emphasis on productivity and efficiency according to the standards
set by global markets, to shifts in norms and attitudes, such as a new
emphasis on individualism and competitive behavior, together with
an apparent acceptance of social inequalities and even greed. In
many ways we have witnessed, in Polanyi’s terms, the tendency for
society to become “an accessory to the economic system” rather
than the other way around. In particular, these changes have been
evident in transitional countries, as manifested for example by the
behaviour of those searching quick accumulation of wealth in the
newly created markets (Soros, 1997). As many of the papers in this
volume indicate, these changes do not necessarily affect men and
women in the same way, a topic discussed in the following section.

4. Engendering Polanyi’s analysis

Although Polanyi pointed out that in a market society all pro-
duction is for sale, he did not discuss the fact that, parallel to the
deepening of market relations, a large proportion of the popu-
lation engages in unpaid production, only indirectly linked with
the market. Women are disproportionately concentrated in this
type of work, which includes family labor—particularly but not
solely in subsistence economies—domestic work and volunteer
work. Thus, to a large extent at least, men and women have been
positioned differently with respect to both market transformations
and the connections between gender and nature (Merchant,
1989). Thus, while the market has been associated with public life
and “maleness,” women have been viewed as closer to nature—
often in essentialist ways instead of as a result of historical
constructions. This in turn has had an impact on the meaning of
gender, a subject analyzed, for example, in the feminist literature
dealing with the construction of femininity and masculinity
(Gilligan, 1982; Bem, 1993) and with the market itself (McCloskey,
1993; Strassmann, 1993). In this sense, Polanyi’s analysis needs to
be expanded in order to incorporate gender dimensions.

The norms and behavior associated with the market do not apply
to the sphere of unpaid work which produces goods and services
for use rather than for exchange. As such, unpaid work is not
equally subject to the competitive pressures of the market and
therefore it can respond to motivations other than gain, such as
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nurturing, love and altruism. Without falling into essentialist argu-
ments about men’s and women’s behavior and keeping in mind the
multiple differences across countries and cultures, we can conclude
from the literature that there is often a variation in norms, values
and behavior along gender lines (England, 1993; Nelson, 1993).
Thus, the literature has discussed extensively women’s concen-
tration in caring/nurturing/selfless work, either unpaid or (rel-
atively badly) paid (Folbre, 1994; Folbre and Weisskopf, 1996).

In contemporary societies, women perform by far the largest
proportion of unpaid activities. According to UNDP’s “rough esti-
mates” at the global level, if unpaid activities were valued at prev-
ailing wages, they would amount to $16 trillion or about 70 % of
total world output ($23 trillion). Of this $16 trillion, $11 trillion
represent women’s work (UNDP, 1995). To be sure, it is difficult to
compare paid and unpaid activities because, without the compe-
titive pressures of the market, productivity levels might be very
different. However, this type of estimate does provide a rough
indication of the contribution of unremunerated activities to
human welfare (Barrig, 1996; Friedmann, 1996). Likewise, paid
caregiving work is performed predominantly by women in many
countries. To be sure, engaging in non-gainful activities and non-
selfish behavior is not the exclusive domain of women, nor is
market work and selfish behavior the exclusive domain of men.
However, the UNDP-type of data show that the current
predominance of women in unpaid work and that of men in paid
activities is beyond dispute.

The principles of reciprocity and distribution described by
Polanyi for earlier societies did not function according to the rules
of market rationality. Instead, tradition, religion and norms of
behavior played an important role in shaping these principles,
often not in accordance with maximizing behavior. Yet, non-
maximizing behavior can also be found in contemporary societies.
In subsistence economies, production is not geared to the market
and family labor is motivated primarily by needs rather than gain.
In modern capitalist countries, behavior following norms of
solidarity and work/leisure choices not necessarily pursuing the
principles of efficiency, competition and productivity associated
with economic rationality has by far not disappeared. This is
symbolized by the large numbers of volunteer workers performing
countless activities, or by those engaged in creative and/or in badly
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remunerated work. In the case of volunteer work, such as that
carried out at the community level, the motives might be associated
with a sense of collective wellbeing, empathy for others, or political
commitments; in the case of artistic work, they might be associated
with the pursuit of beauty and creativity, irrespective of the market
value generated.

Feminist economists have written quite extensively about the
extent to which economic rationality in market behavior may not
be as prevalent as assumed in mainstream economics. As a result,
they have emphasized the need to develop alternative models
based on assumptions of human cooperation, empathy and
collective well-being (Strober, 1994). In so doing, they join other
authors who have also questioned neoclassical assumptions,
pointing out that they are predicated upon the Hobbesian view of
self-interested individuals. These authors argue that the numerous
exceptions to this rule suggest that human behavior responds to a
complex set of often contradictory tendencies (Marwell and Ames,
1981; Frank et al, 1993). Thus, neoclassical assumptions seem to
contradict “real-life experiments in which collective action and
empathetic, connected economic decision-making are observed”
(Seguino et al, 1996). From a gender perspective, some authors
have pointed out that this type of behavior is most often found
among women (Guyer, 1980; Gilligan, 1982; Beneria and Roldan,
1987).

In a study comparing the behavior of economists and non-econ-
omists, Seguino, Stevens and Lutz (1996) have suggested that
“social structures that shape our preferences may differ along
gender lines, with women more likely to exhibit constitutive desires
and empathetic or connected behavior in contributing to public
goods than do males” (p. 15). In addition, other authors have
emphasized the extent to which social codes and identities are
constructed “at the deepest cognitive levels through social inter-
action”—therefore questioning the validity of static assumptions
about tastes and preferences behind conventional economic
models which take tastes and preferences as given (Cornwall,
1997). This implies that social codes and inner individual change
are subject to social constructions and a continuous process of
change.

The claim on the part of feminist economists that models of free
individual choice are not adequate to analyze issues of depen-
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dence/interdependence, tradition and power (Ferber and Nelson,
1992) is particular relevant for cultures in which individualistic,
market-oriented behavior is more the exception than the norm.
Feminists have pointed out that neoclassical analysis is based on a
“separate self model” in which utility is viewed as subjective and
unrelated to that of other people. As Paula England has argued,
this is linked to the assumption that individual behavior is selfish
since “emotional connection often creates empathy, altruism, and a
subjective sense of social solidarity” (England, 1993). Thus, to the
extent that women are more emotionally connected than men,
particularly as a result of their role in child rearing and family care
and as part of the prevalent gender ideology, the separate self
model has an androcentric bias. Similarly, to the extent that the
separate self model typifies Western individualism, it also has a
Western bias and is foreign to societies with more collective forms
of behavior. Economic analysis has little to say about these
alternative modes of behavior and their significance for alternative
forms of social organization.

These observations are significant for an inquiry about changing
connections between gender and markets. In many countries,
globalization has taken place at a time of an unprecedented and
gradual increase in women’s participation in the paid labor force.
The literature has documented the feminization of the inter-
national work force and women’s participation in production for
global markets. During the past quarter century, we have witnessed
the rapid formation of a female labor force in many countries,
often tied to the service sector and to production for export, even
in countries where women’s participation in paid work was tradi-
tionally low and socially not acceptable (Pyle, 1990; Hein, 1986;
Ong, 1987; Feldman, 1992). In addition, the women’s movement,
in its quest for gender equality, has contributed to this trend by
emphasizing the need for women to increase their financial
autonomy, bargaining power, and control over their lives. Within
this general trend, the transitional economies of the former Soviet
Union represent a special case with seemingly contradictory
tendencies. As several papers in this volume indicate, the transition
to more privatized market economies has reduced women’s
employment opportunities. Yet, to the extent possible, women are
participating in paid activities and adapting to the new realities
created by the market. As Shami’s paper argues for the North
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Caucasus, engagement in markets is not new for women since they
played a part in the “second economy” during the Soviet period.
However, as international capital increases production in these
economies, the employment of women at relatively low wages is
likely to increase.

What is the effect of participating in market-related activities on
individual behavior? More specifically, what effects does it have on
women’s behavior as their concentration in household work
diminishes? Does it imply that they are increasingly adopting the
norms of economic rationality & la “economic man”? Are women
becoming more individualistic, selfish and less nurturing? Is market
behavior undermining what has been called “women’s ways of
seeing and doing”? The answer to these questions is not clear-cut.
To begin with, a non-essentialist view of gender differences implies
that social change influences gender constructions; as women
become continuous participants in the market, it is likely that this
will have an influence on their motives and aspirations, adopting
patterns of behavior so far observed more frequently among men.
In addition, there is an area of ambiguity, tensions, and
contradictions in the answer to these questions, as discussed below.
This ambiguity is rooted in different factors, some of which are
historical. Thus, the market can have positive effects such as the
breaking up of patriarchal traditions like arranged marriages that
might limit individual autonomy. It can also have negative
consequences for those who suffer from the insecurities created by
the market. This has been the case with the transitional societies of
the former SU, as the following quote indicates:

Transition affects women much differently in some ways than it does
men. In considering whether transition has increased welfare for
women, the real test is whether it has left them freer than before, or

more constrained. So far, at least, the answer in many transition
countries appears to be the latter (The World Bank, 1996: 72).

Several of the papers in this volume point out how gender ideology
is changing in these countries, pointing out that the transition has
exacerbated, in Moghadam’s terms, “latent and manifest patriar-
chal attitudes,” increasing women’s vulnerability both culturally
and economically. Tohidi discusses women’s “massive presence in
social and economic arenas” in Azerbaijan during the Soviet
period, despite traditional family structures protecting women
from the dominant “other”—leading to a situation of “assertive
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professional women in public, but showing docility and submission
in private.” The patriarchal pressures of the new transition can
therefore be viewed as a resurgence or intensification of traditional
gender-related norms and practices. Tohidi gives specific examples
of current restrictions on women’s lives, such as appearing in
public without a male or an elder woman, wearing pants and
driving cars. A key question will be the extent to which market
forces will transform these norms and how the process of
“modernization” spread across countries through the market might
break patriarchal forms.

Ambiguity can also be found in feminist discourses. For example,
feminists have emphasized gender equality as a key goal, including
the importance for women to have access to the public sphere in
the same way as men. In this sense, it is often assumed that women
can behave as men do. On the other hand, feminist research has
emphasized women’s “difference.” Carol Gilligan (1982), for
example, documented the “different modes of thinking about
relationships and the association of these modes with male and
female voices.” These different modes arise, she argued, “in a social
context where factors of social status and power combine with
reproductive biology to shape the experience of males and females
and the relationship between the sexes” (p.2). Although Gilligan’s
work has been criticized for its essentialist overtones, a key issue for
feminism is how to combine an emphasis on difference with the
pursuit of equality, and how to preserve gender traits that con-
tribute to individual, family and human welfare without generating
or perpetuating gender inequalities based on unequal power
relations. One danger, for example, is to perceive a difference in
essentialist ways, a problem that has often surfaced among those
who tend to view gender differences dualistically, by idealizing
women’s goodness and female superiority while viewing men as the
opposite. A different issue is the need to understand the extent to
which it is important to maintain and propagate, among men and
women, whatever is identified as women’s ways of knowing and
doing and the extent to which they can contribute to transforming
knowledge and social change. The next section will deal with these
questions.
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5. Beyond self-interest?

“I don’t need money, I want the river’s color back”
(Silas Natkime, son of the Waa Valley Chief, Irian Jaya,
Indonesia)

This quote, a clear affirmation of the value placed on a clean river
over that of money, in many ways symbolizes one of the dilemmas
of development, expressing an individual’s choice to give priority
to ecological over economic outcomes. It could also be interpreted
as a reaction against the water polluting outcome of the market. To
return to Polanyi, his criticism of market society was that it is based
on self-interest—leading to “disruptive strains” and “varied symp-
toms of disequilibrium” such as unemployment, class inequalities,
“pressure on exchanges” and “imperialist rivalries.” Environmental
degradation can be added to such a list. Ultimately, Polanyi saw
fascism as the outcome of these marketrelated strains, resulting
from “the impasse reached by liberal capitalism.” A different
outcome was represented by socialism, defined by Polanyi as “the
tendency inherent in an industrial civilization to transcend the self-
regulating market by consciously subordinating it to a democratic
society” (p. 234).

For Polanyi, this tendency led towards the need for planning or
towards forms of market intervention that would counteract not
only disruptive strains but also the domination of economic self-
interest over all aspects of political and social life. These are not
only historical issues. As we observe the unfolding of the new
expansion of global markets in late twentieth century, these strains
can be observed—alongside, to be sure, the market’s unprece-
dented ability to generate new forms of wealth and a supply of
goods and services. The new accumulation at the global level has
been feeding increasing inequalities and maldistribution of
resources while generating unemployment for many and disrup-
tions in the social fabric of communities and regions, phenomena
that can be observed across countries (ECLAC, 1995; UNDP, 1996;
several papers in this volume). Fifty years after he wrote The Great
Transformation, Polanyi’s call for subordinating the market to the
priorities set by a democratic society resonates as an urgent need,
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even though the ways to achieve this goal have to accommodate the
new realities of late twentieth century societies.

These processes can have a variety of gender dimensions. For the
purpose of this paper, we can consider the ways in which women
and feminism can make a contribution to the quest for new
directions towards human rather than strictly economic develop-
ment. Feminism could in fact be viewed as one of Polanyi’s
countermovements, representing an emphasis on gender equality
but linked to wider social issues. Can the alternative models
discussed by feminists be used as guidelines for how to construct
alternative societies? Can women provide different voices as they
become more integrated in the market and public life? Can
“difference” be maintained and can it be a source of inspiration for
all those who search for progressive social change? The following
example illustrates the variety of answers to these questions as well
as some of the tensions involved.

In a New York Times article (9/17/96) about the gender gap in
the 1996 election in the United States, author Carol Tavris
discussed the nature of women’s and men’s motivations while
analyzing the reasons why more women than men tended to
support President Clinton, the Democratic party candidate, in
preference to the more conservative Republican candidate, Senator
Dole. Conservative explanations, she wrote, argue that women tend
to be more sentimental, more risk-averse and less competitive than
men; as a result, they are less inclined to be appreciative of free-
market economics, claiming that the Democratic Party itself has
become “feminized”—"just about the nastiest charge you can
make”. A Democratic explanation of the gender gap, she added,
argued that women vote for that party “not because they are
emotional and muddleheaded but because they are more
compassionate and less aggressive than men, and thus attracted to
the party that will help the weakest members of society”. The
interesting thing about the article was that the author wanted to
demonstrate that women are neither sentimental nor irrational:
they vote Democratic because “it’s in their interest” the article
emphasized. That is, Tavris wanted women to be more like men—
as equal agents in a market system based also on “rational
economic woman,” equating self-interest with a more “rational”
form of behavior. Thus, the Republican/conservative explanation
of the women’s vote was based on an emphasis on difference—
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women’s vote was based on an emphasis on difference—viewed as a
backward trait rooted in pre-market relations—while the Demo-
cratic version emphasized equality in market-oriented behavior. For
the conservatives as well as for Tavris, the economic rationality
associated with the market was superior to non-market perceptions
of human welfare.

An alternative explanation is that women’s vote is indeed based
on a different mode of evaluating society’s needs, human welfare,
and politics. But, far from being viewed as “backward” or “irra-
tional”, it can be a source of inspiration leading to alternative ways
of organizing society based on non-hegemonic conceptual/theo-
retical tools and models. This implies not taking rational economic
man’s objectives as the desired norm, which does not necessarily
imply a rejection of markets as a way to organize the production
and distribution of goods and services; as Polanyi put it, “the end of
market society in no way means the absence of markets” (p. 252).
However, it calls for subordinating them to the objectives of truly
democratic communities and countries. The objective is to place
economic activity at the service of human development and not the
other way around; or to reach an era in which productivity/
efficiency is achieved not for its own sake but as a way to increase
collective well-being. This implies, for example, placing issues of
distribution, inequality, ethics, the environment, and the nature of
individual happiness, human development, and social change at
the center of our agendas. The project also calls for transforming
knowledge so as to rethink conventional approaches to theory and
decision-making. As Elizabeth Minnich (1990) has argued, this
requires an effort to recognize and disagree with the definitions
and boundaries established by accepted knowledge. But this may
imply being “shut out even from debate” (p. 151); and trans-
gressing these boundaries may imply marking oneself “as mad,
heretical, dangerous”.

Definitions, boundaries and power have a historical specificity.
In societies of the former SU, the transition has created a very fluid
process of change in which the old “accepted knowledge” has been
replaced by the new hegemonic thinking linked to the market. The
negative effects of the transition on women will raise many
questions regarding the market’s inability to generate gender
equality. Will this situation lead to a new search for alternatives?
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Will women play an important role in this process? Will women’s
agency within true democratic processes prevail? Polanyi predicted
that “[T]he passing of market-economy can become the beginning
of an era of unprecedented freedom ...generated by the leisure and
security that industrial society offers to all” (p. 256). Written in the
1940s, at a time when it was difficult to predict the problems that
state interventions would create, his challenge is still with us,
namely, how to place economic activity—and the market—at the
service of human development. In Polanyi’s words, “such endeavor
cannot be successful unless it is disciplined by a total view of man
and society very different from that which we inherited from
market-economy” (Polanyi, 1949). The main message of this paper
is that this is an endeavor that needs to be gendered.
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GENDER AND ECONOMIC REFORMS:
A FRAMEWORK FOR ANALYSIS AND EVIDENCE FROM
CENTRAL ASIA, THE CAUCASUS, AND TURKEY

VALENTINE M. MOGHADAM

Introduction and overview

Since 1990, a now prodigious body of literature has examined and
often debated various aspects of the market reforms implemented
in the former centrally-planned economies. Questions have center-
ed around the nature of the crisis that precipitated the collapse of
the communist system and launched the market transition; the
timing, pace, and scope of the reforms; the effect of initial con-
ditions; and the social impacts of the restructuring process. What
was the relation between the decline in economic performance in
the former communist countries and the global economic crisis?
Was the gradual approach to market reforms that was taken by
some countries preferable to the “shock therapy” applied in
others?' How can privatization and the emerging private sector be
evaluated? Have the reforms been poverty-inducing? Have social
indicators deteriorated? What explains differences in levels and
rates of unemployment across the transition economies?” Eco-
nomists have been deeply divided over these issues.’

A parallel body of literature has focused on the gender aspects of
the transition from centrally-planned to market economies,

' “Shock therapy” involves a sharp cut of budget deficits, liberalization of prices
and imports, devaluation of exchange rates, interest rate increases, and tight con-
trol of money supply growth.

* Economies in transition include the countries of East Central Europe (Albania,
Bulgaria, Croatia and Slovenia of the former Yugoslavia, the Czech Republic,
Hungary, Poland, Romania, Slovakia), the republics of the former Soviet Union
now cooperating within the Commonwealth of Independent States, and the Baltic
states of Estonia, Latvia, and Lithuania. China and Vietnam are the two main Asian
transition economies, although geographically speaking the Central Asian
republics of the former Soviet Union, including Uzbekistan, belong to the category
of Asian transition economies.

* For a pro-“big bang” perspective, see Sachs 1992. For the gradualist view, see
Rana 1993. See also Economic Commission for Europe 1993.
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examining in detail the impact of the reforms on women’s labor-
market positions, their social entitlements, and their place in the
emerging political structures. Here there is more consensus among
the feminist scholars and the gender-and-development specialists
who have contributed to this scholarship (Moghadam 1994;
Einhorn 1994; Rai, Pilkington, and Phizacklea 1992; Rueschemeyer
1994; Tokhtakhodzhaeva 1995b). The transition to a market
economy has proved to be costly in terms of real income and
output decline, loss of employment and security, a rapid deteriora-
tion in social conditions, and deepening gender inequalities.
Although privatization of state-owned enterprises and encour-
agement of private-sector growth hypothetically offers women (and
men) opportunities for higher incomes and for entrepreneurship,
in fact it has tended to increase women’s chances of being laid off,
worsened their conditions of employment, and minimized their
social entitlements. Whatever comparative advantage women had at
the start of the reforms—in particular, the feminized nature of
occupations such as trade, banking, insurance, financial services,
and accounting—it was quickly overcome by a pervasive gender
bias in favor of male recruitment in these now lucrative fields of
employment. Women’s position in the new labor markets has been
further complicated by a resurgence of the stereotyping of gender
roles, the growth (and export) of prostitution, a decline in the
availability of social services (particularly in childcare), and the
political powerlessness of women’s organizations. It should be
noted that these changes occurred in regions previously char-
acterized by high rates of female employment, diversified occu-
pational distribution, very high levels of educational attainment,
and strong representation in political structures.

There is some analogy with the experience of gender and
structural adjustment in developing countries. Economic reforms
in both the transition economies and developing countries are
motivated by the same neoliberal economic philosophy, and their
adverse social and gender effects have been very similar. Most of
the evidence on structural adjustment and women comes from
Latin America, Sub-Saharan Africa, and Southeast Asia (Afshar and
Dennis 1992; Bakker 1994; Beneria and Feldman 1992; Elson 1991;
Sparr 1994; Tanski 1994). Countries in West Asia, including Tur-
key, have had a more recent experience with structural adjustment,
although in Turkey economic liberalization has been proceeding
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since the early 1980s (Moghadam 1998). We may ask, however,
whether the socio-economic changes in Turkey—liberalization,
privatization, and integration into the global economy—have had
or will have the same negative effects that women have been
experiencing in the transition economies, or whether given dif-
ferent initial conditions, the outcomes could also be different. We
will return to this question later in the paper.

Gender and market reforms in Central Asia and the Caucasus

Until recently, international attention was focused on the transition
in East Central Europe, Russia, and the Baltic states, but now the
former Soviet republics of Central Asia—especially Kazakhstan,
Kyrgyzstan, and Uzbekistan—are receiving attention, in terms of
both research and policy. These and other countries of Central
Asia and the Caucasus are not only experiencing the difficulties of
a transition from central planning to a market economy but, as
newly independent states, they are also engaging in state-building.
Moreover, some of them have seen the revival of Islamist move-
ments. As such, the implications of the transition for women go
beyond the labor market and into the realm of culture and
national identity (Moghadam 1994, 1995; Tokhtakhodzhaeva
1995a).

A quick glance at some statistical facts is instructive of the
severity of the problems in the transition economies of Central Asia
and the Caucasus. These problems include unemployment,
poverty, deteriorating wages, rising prices, and a resurgence of
patriarchal attitudes. In particular, we notice a trend toward a
feminization of unemployment. Post-communist Uzbekistan has
experienced declining output, falling incomes, high unemploy-
ment, and deteriorating social indicators. As reported by Marfua
Tokhtakhodzhaeva, the majority of unemployed in the capital city
of Tashkent are female (Tokhtakhodzhaeva 1995c). Most are
women of secondary education or less, suggesting the impact on
working-class women. Furthermore, as a predominantly Muslim
country, Uzbekistan has experienced a post-Soviet resurgence of
Islamist politics with distinctly gender-specific effects. Interest in
Islamic culture and politics has emerged, with its accompanying
pressures on educational institutions, the media, and women'’s



26 VALENTINE MOGHADAM

comportment. But as one enlightened, Soviet-educated Uzbek
professor notes: “I support revival of spiritual values, but am against
conservative traditions and customs, which hinder active creative
life” (Tokhtakhodzhaeva 1995c¢).

Anyone who has read Gregory Massell’s classic book, The Surro-
gate Proletariat, has some idea of the enormous advances made by
the women of Central Asia since the early Soviet days (Massell
1974). One of the greatest achievements was the feminization of
education and of science. As one author has noted, “in Soviet
Central Asia industrialization, collectivization and cultural revo-
lution resulted in new professions. One can say that socialism was
built by women. Some occupations, such as health care, education,
parts of the service sector, etc. were completely feminized. In
schools male teachers are an exception” (Tabyshalieva 1995). This
makes their current difficulties all the more poignant. At the same
time, available evidence suggests that patriarchal gender ideologies
were never eliminated, and these have merged with the new
political economy to create an environment very unfavorable to
women’s equality and empowerment.

In Uzbekistan, a former Soviet republic, there is no de jure dis-
crimination against women, who continue to enjoy the same legal
rights as men. As seen in Table 1, they have high life expectancy
(71 years), relatively low maternal mortality (55 per 100,000 live
births), very high adult literacy rates (97 percent), good educa-
tional attainment, and considerable labor force participation in
agriculture, industry, and services. Unlike many developing
countries, including Turkey, gender gaps in literacy and educa-
tional attainment are not wide. (See Table 1.) Women'’s access to
the professions and occupations was such that they were even a
respectable 31 percent of the labor force in the mining, energy,
and chemicals sector—sectors that are non-traditional, as far as
women’s employment is concerned. Some 40-45 percent of
scientists in Uzbekistan were women. On average, women earned
about 40 percent of all income and were about 46 percent of the
total labor force (see Table 2). Uzbekistan inherited an extensive
system of social protection characterized by child allowances, old
age pensions, disability benefits, and subsidies on consumer goods
and services. Given the generous benefits and the relatively easy
access women had to employment, it is no wonder that Uzbek
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women are reluctant to leave the shrinking state sector and work in
the growing private sector.

However, the collapse of trade and enterprise restructuring have
resulted in the deterioration of wages and the real value of cash
benefits, worsening working conditions, and rising unemployment.
According to the ILO, wages in Uzbekistan fell by 31 percent in
1991, increased by 6 percent in 1993, and fell again by 42 percent
in 1994." Moreover, due to the persistence of tradition, women still
marry young and family size tends to be relatively large. As seen in
Table 1, the fertility rate in Uzbekistan was as high as 3.7 in 1994.
This has serious implications for the future expansion of the labor
force, especially in a low-growth market context. A World Bank
country study speculates that many women may opt for domestic
responsibility or part-time work (World Bank 1993, 98). On the
other hand, the departure of non-Uzbek women (mainly Russians
and Armenians) from factories, offices, educational institutions,
and hospitals may open up more employment opportunities for
Uzbek women. In any event, the transition and its difficulties seem
to have reinvigorated patriarchal views of women and gender rela-
tions and exacerbated the cultural constraints on women’s
equality.” How the Uzbek government will address the issues of
unemployment, growing poverty, the needs of children, Islamic
revival, and pressures on women, is not yet known. It is clear that
women’s organizations in Uzbekistan, whether they be the
successors to the Soviet-era women’s organizations or the new
independent women’s groups, will be required to play a leading
role in monitoring the situation and in bringing problems and
solutions to the attention of the government and international
organizations.

In a number of the countries of Central Asia and the Caucasus,
the problems of gender and the market transition have been
exacerbated by civil strife and conflict. These countries include
Armenia, Azerbaijan, Georgia, and Tajikistan, where the increase
not only in the number of refugees but also in the number of
prostitutes is said to be related to both the conflicts and the
economic difficulties of the transition. Tajikistan was long among
the most rural and least developed of the republics within

*ILO 1996, Table 4.3, p. 114.
* See Tokhtakhodzhaeva's (1995c¢) interviews with Uzbek women professionals.
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the former Soviet Union, and its social indicators did not compare
well to those of Uzbekistan, Kazakhstan, Kyrgyzstan, or Armenia
(see Tables 1 and 2). It then became a low-income country with
internal conflicts tied to Islamism and a growing refugee popu-
lation. The civil war ruined the social and physical infrastructure,
with especially adverse effects on women, pensioners, and children.
It remains to be seen whether the Economic Reform program for
1996-2000, which aims to create a “socially-oriented market
economy for growth of the economy and welfare” will succeed in
achieving its goals.”

Armenia and Azerbaijan are neighboring republics that pro-
gressed considerably during the socialist era. Women’s capabilities
were well developed. Life expectancy was high, fertility rates were
relatively low in 1990 (having declined considerably since 1970),
maternal mortality rates were low, and the literacy rate of adult
women was very high. Indeed, Armenian women surpassed men in
educational enrollments (see Table 1). In Azerbaijan, women’s
political participation has been quite respectable (see Table 3).
However, the two countries have been at war with each other, and
this has exacerbated the problems emanating from the collapse of
the socialist economy and system of trade. Both economies have
experienced considerable negative growth, and unemployment has
grown.” An official report from Azerbaijan states that two-thirds of
the unemployed are women.” In Armenia, although women were
47 percent of the labor force in 1995, they were 64 percent of the
total persons unemployed. According to an official report, the
duration of unemployment is longer for a woman than for a man,
and her situation has been made more difficult by the shutting
down of many pre-school and after-school facilities and programs.

’ See “Republic of Tajikistan National Report” (by B. Dodkhudieva), back-
ground paper submitted to the Subregional Conference of Senior Governmental
Experts on the Implementation of the Platform for Action Adopted by the 1995
Fourth World Conference on Women in Beijing, in Central and Eastern Europe,
Bucharest, 12-14 September 1996, p. 2.

" The unemployment rates in Table 2 are the official rates of the registered
unemployed only. The figures do not reflect the extent of job loss. See ILO 1996
for a discussion.

" “Report on Azerbaijan”, background paper submitted to the Subregional Con-
ference, Bucharest, 12-14 September 1996.
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Women’s wages are about one-third less than men’s earnings; in
the highly feminized sector of education (77.2 percent female),
teachers’ salaries are “a nominal $4.50 per month.” As in other
former Soviet countries, the high rate of abortion is considered a
social problem and a reproductive health issue, reflecting lack of
information about, and access to, family planning and contracep-
tion.”

As in other transition economies in the Caucasian and Central
Asian republics, the transition from communism in Armenia seems
to have exacerbated latent and manifest patriarchal attitudes,
especially within households, to result in growing disadvantages
experienced by women and girls. An interesting commentary on
the “mixed signals” that girls received during the Soviet era comes
from an official Armenian report:

“Having been a former Soviet Republic for seventy years our society
has been educated by communist principles which stressed equal
opportunities of education for all men and women. For over seventy
years now Armenian girls have attended public schools and have
enjoyed the best educational opportunities that that system had to
offer without being discriminated against. Most women have received
higher education and have been employed. Gender inequalities in
Armenia stem mainly from culture. As a result, practices at home and
in society in general are more favorable to men than women.
Armenians do give equal opportunity of education to both girls and
boys, but very early in life girls learn that women’s main function in
life is to become a loyal wife and a devoted mother. Everything else is
secondary . . . Armenian culture shares most of the attitudes of
patriarchal cultures toward gender . . . As a result, women became
educated, many of them reached higher level positions in their
professional fields especially in education and health care but at home
they continued to perform all of the household chores and
childrearing was mainly their responsibility . . . Girls in our society
grow up with conflicting and confusing messages.”"

Georgia, Kazakhstan, Kyrgyzstan, and Turkmenistan exhibit
patterns and trends similar to those of their neighbors. Except for
Turkmenistan, GDP growth has fallen in all of the countries,
although Kazakhstan has seen growth in industry and services,
according to the World Bank (see Table 2). Wages have fluctuated

’ “Armenia National Plan of Action (Background and Summary)”, background
paper submitted to ibid.
* Ibid.
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wildly, according to the ILO. In Kazakhstan, they declined by
nearly 11 percent in 1991, increased by the same amount in 1992,
and then fell again, by 11.6 percent in 1993 and 31.3 percent in
1994. In Kirgizistan, wages rose in 1991 but then fell by 30 percent
in 1992, 51.5 percent in 1993, and 25.8 percent in 1994. At the
same time, the rate of inflation has been exceedingly high (e.g.,
1,880 percent in Kazakhstan and 280 percent in Kyrgyzstan in
1994)." What is more, in the Kyrgyz Republic, 69 percent of people
with higher education are women, and yet women made up 59.3
percent of the unemployed in early 1996. Women’s average wages
were 25 percent less than men’s."” According to one study, more
and more women are becoming poor, and infant mortality and
maternal mortality are increasing. Violence against women is
becoming more apparent. Although women’s participation in
government is higher than in neighboring countries (see Table 3),
there has been a reduction in the percentage of women in the
parliament. Finally, there is “the weakness of women’s non-state
social organizations” (Kenenbaeva, Tabyshalieva, and Karasaeva
1995).

What this brief survey has shown is that from a gender
perspective, the market reforms that have been adopted in Central
Asia and the Caucasus, prescribed and underwritten by the inter-
national financial institutions, and endorsed by neoliberal thinkers
and policy-makers in Western countries, have been deeply flawed.
The social costs of the transition have been far higher than
expected, and the burden borne by women has been especially
onerous. Seven years after market reforms began, not only are the
majority of women not better off than they were before, but the
adverse effects of economic restructuring have hit women harder
than men.

Why is this the case? Why should the effects of market reforms
be differentiated by gender? Why should women be more
vulnerable than men? There are many reasons for this, but they
may be distilled into two major causes, one “cultural” (that is, the

" Data from ILO 1996, Table 4.3, p. 114 and Table 4.4, p. 118.
** “National Report of the Representative of the Kirgiz Republic”, background
paper submitted to the Subregional Conference, Bucharest, 12-14 September 1996.
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Table 3. Women's Political Participation

Parliamentary Women in Government
seats
held by At At sub-
women ministerial ministerial
(as % Total level level
of total) (%) (%) (%)
1996 1995 1995 1995
Armenia 6 2.0 0 3.1
Azerbaijan 12 5.3 4.0 6.0
Georgia 7 3.3 0 4.7
Kazakstan 11 1.1 2.7 0
Kyrgyzstan 5 8.0 4.3 11.1
Tajikistan 3 4.0 6.9 2.9
Turkey 3 3.9 4.3 3.6
Turkmenistan 18 3.9 4.3 3.6
Uzbekistan 6 2.9 2.8 2.9

Source: UNDP, Human Development Report 1997.

persistence of traditional gender ideology regarding men’s and
women’s roles), and the other “economic” (that is, the nature of
the reforms themselves and the assumptions in neoliberal econ-
omic thinking that inform the policies). In the section below, we
consider a framework for understanding and explaining gender-
differentiated outcomes.

A framework for analysis: Gender ideology and political economy

The position of women—their legal status and their access to econ-
omic resources and political power—has varied across historical
eras and types of social formations. Scholars have variously
identified political, economic, ideological, or cultural factors as the
major determinants, or they have emphasized the class system, the
mode of production, or “patriarchy” as the most critical factor in
explaining stability and change in the position of women. In the
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framework suggested here, the structural factors which seem to
consistently shape

women’s specific positions across history and different societies are
the following: (a) class (which determines women'’s life-options, as
well as access to economic and political power); (b) the nature of
the state and the orientation of the leadership (which shapes the
opportunity structure for women, including the legal framework);
(c) the system of production (which determines the resources and
kinds of work available to women); and (d) cultural under-
standings of men’s and women’s roles (which may be widely shared
in the society or differentiated along class and ethnic lines). For
the sake of analytic clarity and for ease of exposition, we may con-
sider class, state, and production as three dimensions of political
economy, while cultural understandings of men’s and women’s
roles may be understood as gender ideology.

The concept of gender, now widely used by feminists and social
scientists, has material and symbolic dimensions. It refers to a fairly
universal pattern of relations between men and women, in which
women are subordinated to men within the household, in the
economy, and in the polity—relationships that are often codified in
law. The asymmetrical relations between men and women often
have been justified in terms of both divine law and natural law
(Moghadam 1994a).

Understanding why gender matters and how it operates is
facilitated by analogy to social class. The concept of class refers to
asymmetrical relations between groups of people based on
differential access to and ownership of the means of production,
and is reflected in the labor-capital contention. Gender refers to
asymmetrical relations between women and men based on repro-
duction, specifically, on women’s childbearing and child-rearing
capacities, and is expressed in the sexual division of labor. Just as
class shapes opportunities and options, so does gender. And in the
same way that societies everywhere have developed ideologies
concerning the roles and prerogatives of certain categories of
people, so too have gender ideologies emerged to explain, justify,
and perpetuate the positions of men and women. Traditional
gender ideology has rendered women'’s reproductive capacity into
a subordinated social position for women and a privileged position
for men in productive spheres. This ideology ties women to family
roles and considers them secondary breadwinners at best. The
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persistence of traditional gender ideology explains why women
have lower-paid and lower-status jobs compared with men, why
women are most vulnerable to restructuring and workplace
retrenchment, and why there is so much resistance to measures
that allow women to combine work and family responsibilities.
During times of crisis or austerity which necessitate cutbacks in
social spending or public services, gender ideology holds that
women will extend their care-giving inclinations to compensate for
the losses. Where economic restructuring entails job losses, hiring
freezes, new jobs that are precarious and low-paid, and other
measures to cut costs and increase efficiency, gender ideology
renders women an expendable or cheap supply of labor.

Is gender ideology stable, or is it subject to change? Let us now
turn to political economy. The various dimensions of political
economy—the class structure, the nature of the state, and the
system of production, as well as specific economic policies and
economic conditions—have powerful effects on women’s access to
economic resources, to political representation, and to social
entitlements. Political economy also plays a part in shaping aspects
of the prevailing gender ideology—hence the different kinds of
gender arrangements that have existed historically in kinship-
ordered, agrarian, developing, and advanced industrialized set-
tings. In the twentieth century, women’s rights to education,
employment, and social policies enabling them to combine pro-
ductive and reproductive activities have developed in quite distinct
ways, reflecting the different forms of state and economic systems.
States that are guided by central planning (for example, Cuba or
the former German Democratic Republic), states that are
theocratic and rich in oil (Saudi Arabia), states that are liberal-
capitalist (the United States), and states that are social democratic
(the Nordic countries) have had quite different laws concerning
women, policies on the family, and concepts of women’s rights and
entitlements. A country’s wealth and income does not guarantee a
more advantaged position for women, as any comparative analysis
of high-income Saudi Arabia and low-income Vietnam will reveal.

Thus far in our discussion of political economy, we have referred
to structural factors that explain the position of women. Proximate
causes that affect their economic status include economic policies
and economic conditions. Economic policies may hinder or facili-
tate the well-being and advancement of women, and economic
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conditions may be detrimental or conducive to improvements in
the position of women. But the impact of proximate factors, such
as an abrupt change in economic policies or an economic
recession, are largely shaped by the structural factors mentioned
above. That is, how well women (or children or working-class men)
are cushioned in a period of economic crisis or restructuring will
depend to a great extent on the nature of the state. But it will also
depend on another, crucial factor—the ability of women to organ-
ize on behalf of their own interests, whether in their own organi-
zations or within existing political parties.

The nature of the market reforms

Like structural adjustments in developing countries, the economic
reforms implemented in the former socialist countries have been
guided by the neoliberal economic philosophy which privileges the
operation of a free market unencumbered by state interventions,
and which tends to favor the accumulation of capital over and
above the well-being of labor.” Individuals and institutions asso-
ciated with neoliberal policies generally concede that the burden of
adjustment falls on those on the lower rungs of the occupational
ladder who are dependent on wages and who receive benefits that
supplement those (usually low) wages. However, they are of the
opinion that the pains of adjustment are both transitory and
necessary to achieve macroeconomic stabilization and respectable
rates of growth (World Bank 1990, 1995b). The elimination of
subsidies—not only for food, utilities, transportation, housing, and
vacations, but also social services such as health care, schooling,
and childcare—is invariably part of the neoliberal prescription
package. Here the gender bias reveals itself in the presumption
that social and public services are monetized extensions of
women’s “natural” care-giving functions, and that during periods of
crisis and contraction women can be relied upon to utilize their
available time to compensate for the loss. In the transition econ-
omies the elimination of subsidized childcare has hit women

" This does not mean that social safety nets or policies targeted at poor
households are not considered. Indeed, what distinguishes the neoliberal approach
to welfare is precisely its preference for means-tested and targeted programs rather
than universal programs based on notions of solidarity and equality.
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especially hard, as they have depended on this service, subsidized
by the state or the enterprise, to facilitate their employment.

The neoliberal philosophy does not recognize structural forms
of disadvantage which circumscribe people’s positions in the labor
market. Stratification and the occupational hierarchy are presumed
to be based on different skill levels and educational attainments, as
well as varying forms of demand for and supply of labor, rather
than more profound forms of disadvantage which may necessitate
interventions. Feminist economists have pointed out that with
respect to women, the neoliberal policy regime does not recognize
legal, cultural, institutional, and reproductive constraints on
women’s mobility across sectors, jobs, and employers.” It assumes
that men and women compete fairly in the labor market, that
women’s labor-market disadvantages are explained entirely in
human capital terms, and that compensatory measures are not
necessary. As argued earlier, however, gender is itself a powerful
predictor of labor-market positionality. How else is it possible to
explain the fact that among the pool of unemployed in Russia,
women are more likely than men to be highly skilled? (Bodrova
1995; World Bank 1995a, 32)."”

Economic policies may serve to attenuate or intensify gender
ideology and may lessen or increase asymmetrical relations be-
tween men and women. For example, a human resource-driven
strategy for economic and social development may recognize the
significance of women and lead to investments in women’s edu-
cation and training, along with various forms of childcare and
family support. Such a strategy is associated with the Nordic
countries and the former centrally-planned economies, and this
strategy led to high female labor force participation, a rise in the
age of marriage, lower fertility rates, important economic and
social contributions by women, and a lessening of gender
inequality. Conversely, a strategy for economic growth that calls for

" For detailed information on “feminist economics,” the feminist critique of
neoclassical economics, and an argument for integrating the gender dimension in
economic analysis and macroeconomic policy formulation, see the symposium in
World Development 23(11) (1995), especially articles by Diane Elson, Nilufer Cagatay
and Sule Ozler, Lourdes Beneria, Ingrid Palmer, and Maria Sagrario Floro.

" It should be noted that this calls into question the widespread view that
women’s greater vulnerability to economic restructuring and their higher unem-
ployment rates is a function of their lower skills levels and educational attainment.
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cutbacks in the areas of health, education, and welfare could
constrain the availability of women for work, limit their productive
capacity, or over-extend their labor time. It could also revive
traditional gender ideology and increase rather than decrease
gender asymmetry. Because of household-based gender biases in
many developing countries, public education and health services
are key resources for women’s advancement. Any negative impact
of public expenditure cutbacks on these sectors will have a stronger
negative impact on female than on male human-resource develop-
ment. Recent evidence from Vietnam and China, among other
countries, suggests that the introduction of user fees in health-care
and schooling has forced a resurgence of son-preference among
poor rural families. This could occur in poorer regions in Central
Asia and the Caucasus as well.

Changing identities and roles: The case of Turkey

If market reforms have led to economic and labor-market losses on
the part of women in the former centrally-planned economies, and
if structural adjustment has similarly led to increased burdens on
women in their productive and reproductive activities, can we
expect to see similar losses in Turkey, as neoliberal policies pro-
ceed and liberalization and integration into the global market are
deepened? Or, conversely, can we expect different outcomes in
Turkey, given that the initial conditions are different?

It should be noted that Turkey lags behind the countries of
Central Asia and the Caucasus on nearly all social indicators,
including the pattern of female labor force participation. Not only
is the literacy rate of adult Turkish women far lower, but the gap
between men and women is much wider than in Central Asia and
the Caucasus. The same pertains to combined school enrollments
(see Table 1). Moreover, the female share of earned income and
the female share of the adult labor force are lower in Turkey than
in the other countries we have been considering. And this is
despite the respectable economic growth rates Turkey has expe-
rienced.

The vast majority of the Turkish female labor force is in agri-
culture, and this sector is indeed feminized, as men are distributed
more evenly across the occupations. Female labor force partici-
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pation rates are very low, especially in urban areas, and women
represent under 20 percent of the salaried workforce. Most
employed women are found in professional jobs; a smaller per-
centage are found in manufacturing and lower-skilled service jobs.
Gender ideology has not been entirely supportive of female
employment, despite the legacy of Kemalism. The high wages
obtained for men during the era of importsubstitution industria-
lization were perhaps a disincentive for increased female par-
ticipation in the formal sector. Thus, in contrast to many of the
centrally planned economies, including some Central Asian and
Caucasian countries, the non-agricultural labor force in Turkey was
predominantly male, and a patriarchal gender contract assumed—
and reinforced—the male breadwinner/female homemaker roles,
in which men had control over the means of production and direct
access to wage employment, and in which women were econ-
omically dependent.”

In such a context, how might the changing political economy
affect women’s educational and economic prospects? Could econ-
omic liberalization affect the gender composition of the labor force
in Turkey? Might it even weaken the patriarchal gender contract?
Women’s employment could increase for the following reasons:

* Policies of export-oriented manufacturing are known to raise
the demand for women in such industries as textiles, garments,
and electronics;

* In the current era of globalization, countries are forced to make
their industries—and their labor forces—more competitive,
partly by raising skill levels. This could favor increased attention
to more education, vocational training, skills-upgrading, and
entrepreneurship for women;

¢ Structural reforms often call for fiscal changes and the mobili-
zation of domestic resources, through such measures as expand-
ing the tax base and making taxation more efficient. Govern-
ments may reason that in order to increase the income tax-
paying population, policies would be needed to increase the size
of the female labor force;

" The “patriarchal gender contract” is discussed in Moghadam 1998.
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¢ The number of women could rise in such expanding occu-
pations as banking, insurance, accounting, computing, and so
on, which are indeed becoming feminized internationally;

e The expansion of tourism could break down cultural proscrip-
tions against women’s employment in sales and service occu-
pations;

* As governments relinquish control over economic enterprises to
focus on expanding and upgrading health, education, and
social services, this could enhance the participation of women in
the social sectors;

¢ The emphasis on private-sector development could encourage
women-owned or managed businesses.

Available data suggest that aspects of the above scenario are being
realized. The numbers of self-employed women in manufacturing,
sales, and service occupations doubled between 1980 and 1990.
The mean age at first marriage for all married women rose to 22 in
1990, up from 17.6 in 1983. Women are also responding to
demand in the manufacturing sector (mainly in privately-owned
enterprises in the textiles, garments, and leather industry) and in
public and private services. In every type of economic activity and
occupation, the number of women workers increased between 1980
and 1990, as employee and as self-employed. Women are seeking
work because of personal aspiration, educational attainment, and
economic need. A study of female migrants to a dam site in Elazig,
eastern Turkey, found that 48 percent of the sample of young
women and their mothers who joined the urban labor market cited
economic factors as the main reason, including the unemployment
of male family members and the family’s poverty (Moghadam 1998,
chapter 4).

If economic liberalization continues to bring about such labor-
market changes, we can expect to see a change in the identity and
roles of women: as their integration deepens in the formal labor
force, they could be seen not only as wives and mothers but as
workers, citizens, colleagues, and contributors to economic growth
and social development. This process, and women’s own activism,
could bring serious pressure to bear on the patriarchal gender
contract.

Of course, there could be quite negative results as well. The
contraction of the public sector and the expansion of a private
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sector that is “unfriendly” to women and that otherwise offers
undesirable working conditions could dissuade educated women
from entering the labor force and increase “housewife-ization”
among middle-class women. For women from working-class and
lower middle class families, economic need and household survival
could propel them towards the labor market, but the job oppor-
tunities could be mainly in the informal or unregulated sectors,
including home-based activity through subcontracting arrange-
ments, and without the security provided by work in the formal
sector. Recent data show that although the female share of the
labor force has been increasing, women’s unemployment has also
been increasing, a sign that there continue to be barriers to
women’s integration into the paid labor force despite the growing
supply of job-seeking women and the growth of the economy. The
employment costs to women are still great, while the poor nature of
the social and physical infrastructure and of social policies may act
as a disincentive for women to enter the labor force. The reluc-
tance or inability of many private-sector employees to provide
women workers with maternity leave benefits or childcare facilities
creates a labor-market constraint for women workers with family
responsibilities. It should be further noted that the changing
political economy in Turkey is occurring against the backdrop of
growing religious conservatism. In this respect, Turkey shares at
least one of the problems of its Central Asian and Caucasian neigh-
bors.

Summary and conclusions

In this paper I have endeavored to show the relationship between
women’s positions and the changing political economy, particularly
in the context of socio-economic transition, with a focus on Central
Asia, the Caucasus, and Turkey. Using data from official reports
and international yearbooks, I have drawn attention to the gender-
specific outcomes of the market transition in Central Asia and the
Caucasus up to the mid-1990s. I have also compared and contrasted
the situation of Turkey to that of its neighbors. I have suggested
that whereas women in Central Asia and the Caucasus seem to have
lost ground, women in Turkey may benefit from the economic
reform process. This proposition, however, remains to be tested.
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Gender relations and political economy are interactive and
inextricably linked, and they affect the formation or transformation
of identities and roles. Exactly how economic imperatives will
interact with and attenuate the effects of gender ideology in the
current context of liberalization and globalization in Turkey
remains to be seen. Much will depend upon the mixture of policies
and the role of collective action—on the vision of Turkey’s policy-
makers and the activities of the women’s organizations.
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LABOR MARKET PARTICIPATION OF WOMEN IN TURKEY

MELTEM DAYIOG LU

1. Introduction

The single most important indicator of the degree of women’s
labor market integration is their labor force participation rates
(LFPR) and the corresponding changes observed in them over
time. Since the 1950s, a general fall in the labor force participation
of Turkish women has been observed. According to census results,
while the LFPR of women was 72% in 1955, this rate declined by
40.6%, becoming 42.8% in 1990 (SIS, 1993). Over the same
period, a similar fall, although on a smaller scale (from 95.3% to
78.2%), was observed in the male labor force participation rates.
The overall reduction in the LFPRs indicates that the fall must be
in part due to the changing structure of the Turkish economy.
Especially starting from the early 1970s, the conscious efforts of the
government to achieve industrialization and modernization have
brought about rapid urbanization and a shift in the relative im-
portance of sectors primarily from agriculture where traditionally
women are employed toward industry and more recently toward
the service sector.'

Urbanization in Turkey is taking place at a rather rapid rate.
Over the 20 year period after 1970, while the population of cities
increased by almost two and a half times, only a 5% increase in the
village population is observed (SIS, 1993). The rapid population

* I would like to extend my thanks to Prof. Dr. Z. Kasnakoglu for her valuable
comments in the preparation of this work.

"It should be mentioned that a part of the fall in the LFPR of women is due to
the statistical definitions employed. In the rural areas, where market and domestic
work are intertwined, it is relatively easier for a woman to qualify (for statistical
purposes) as a labor market participant, compared to a woman residing in urban
areas, where domestic production is generally separated from market work. Rapid
urbanization has pushed a large number of women into a category where statistical
inclusion in the labor force is relatively more difficult, causing a fall in the LFPR of
women.
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growth in favor of cities has tilted the population balance between
cities and villages toward the former. While in 1970, 38.4% of the
population lived in cities, this ratio became 59% in 1990. These
figures help show the magnitude of the internal migration that is
taking place in Turkey. The on-going influx of workers from rural
to urban areas in search of jobs and in the hope of attaining a
higher standard of living illustrates that the urban labor market
will play an even bigger role in the lives of more and more men
and women in the near future.

The fact that women are traditionally found in agriculture puts
them at a higher risk in the face of rapid urbanization where the
available jobs are mostly in industry and services. Being equipped
with less human capital in the form of less schooling and being
relatively less experienced in a formal job setting”, they become the
main subjects of structural and spatial change. The low female
participation rates in urban areas is an indication of this situation.
In 1994, only 16.2% of women participated in the labor force in
urban areas compared to 68.6% of men (SIS, 1996). The low rates
of female labor market participation and the big discrepancy
observed between the genders are quite alarming. Although
participation in the labor market does not guarantee the financial
or social emancipation of women, if nothing else, LFPRs indicate
the proportion of women whose work efforts are appreciated and
valued socially, alleviating their position in the society. Of course,
this is not to say that the work efforts of the home-makers are
valueless. On the contrary, time-use surveys (for Turkey see
Kasnakoglu, Dayioglu, and Erdil, 1996) indicate that the value of
women’s labor invested in household chores is immense. Yet, until
the time comes when the value of home labor is recognized rather
than being taken for granted, participation in the labor market will
be the only way through which women can become visible in the
society.

The aim of this study is to understand the underlying factors
that determine the labor force participation of genders and
particularly of women. The issue is many faceted and, therefore,
quite difficult to tackle. Turkey, still a developing country, is
governed by traditional values where the proper role of women in

* In 1994, 81% of the working women in rural areas were unpaid family
workers.
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society is seen as home-making. The labor force participation of
women who are looked upon as a reserved labor force is only
approved in the face of financial difficulty. Therefore, the
appropriateness of the argument that women take independent
decisions based on their individual interest in deciding whether or
not to enter the labor market becomes questionable. However
limited it might be, the labor market model we employ in this
paper will provide a guiding light in understanding and
quantifying the relevant factors that play a role in women’s
decision-making process. The results derived from this study will
help formulate policy tools to integrate women more fully into the
labor market.

With these objectives in mind, the paper is organized as follows:
After this brief introduction, Section 2 will provide an overview of
the labor market status of Turkish women in urban areas. Section 3
will describe the data set employed and Section 4 will outline the
model used and provide the results derived from this model.
Section 5 will summarize the findings of the study and provide a
discussion as to what can be done to increase the labor market
involvement of women in urban areas.

2. Qverview of the position of women in the urban labor market

As mentioned earlier, the LFPR of urban women is quite low,
recorded at 16.2% in 1994. Similar rates have been observed since
1988, the year in which the Household Labor Force Surveys
(HLFS) began to be carried out on a regular basis. It is important
to note that the reported figures probably underestimate the true
market involvement of women due to the large informal sector
activity in urban areas. As the name implies, the HLFS are house-
hold based and therefore, attempt to cover both the formal and
informal sector activity. However, not being specifically targeted
toward the latter, underrepresentation of the informal sector
activity is probably the case. Nevertheless, even if the HLFS figures
are taken to primarily represent the formal sector activity, the low
participation of women in this sector with all that it has to offer still
provides invaluable information regarding the position of women
in the labor market.
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Figure 1. LFPR of Genders by Schooling

Women who do enter the labor market face quite high un-
employment rates. In 1994, the unemployment rate among women
was 19.8% compared to 9.1% for men (SIS, 1996). Considering the
fact that there are no unemployment benefits in Turkey, many job
seekers probably fail to report themselves as unemployed, under-
stating the true rate of unemployment. This is most likely to be the
case for women who would be more inclined to think of them-
selves as “house-wives” rather than job-seekers.

An interesting point to consider, which will be of relevance to
our discussion later in the paper, is the relationship between
women’s schooling and their labor market participation. Figure 1
shows that with higher levels of schooling the labor market
participation of the genders increases. The rise in the participation
rates is especially dramatic beyond junior-high school.” Another
important point to note is the fact that the discrepancy in the
participation rates between the genders tends to diminish with
higher levels of schooling. While the gap is largest at the primary
school level, it is at its minimum for those who have attained a

* Junior-high and high schools include those that provide general as well as
vocational and technical training.
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university’ level education. The apparent positive relationship
between education and the LFPR, especially for women, hints that
an important reason for the low rates of female labor force
participation probably lies in women’s relatively lower schooling.

Indeed, a relatively larger number of women compared to men
are illiterate. According to the 1990 Census, while 11% of males
above 6 years of age are illiterate, this figure stands at 28% for
females. The educational gap between the genders becomes more
apparent when the school attainment of the adult population
(aged 20 and above) is considered. Table 1 shows that in fact over
one third of the adult female population is illiterate. This figure is
over three times the rate recorded for men. Naturally, with such a
large illiterate population, relatively fewer women are found at
each schooling level. While only 14.7% of the adult female popu-
lation has a junior-high school or higher education level, the
corresponding rate for the male population is 28.5%. The distribu-
tion of the literate population among the different schooling levels
further illustrates the low human capital stock of the country. The
overwhelming majority of literate men (73.7%) and women
(81.6%) have a primary school or lower level of education. Again,
the proportion of women receiving junior-high school or a higher
level of education is relatively lower compared to their male
counterparts.

The disadvantaged position of women regarding their edu-
cational attainment is not likely to change in the near future, the
reason being the existing discrepancy observed in the net school
enrollment ratios’ of male and female children. Despite the rigo-
rous efforts of the government, universal basic education is yet to
be achieved. In the 1992-1993 school year only 87.4% of female
children compared to 93.1% of male children in the 7-11 year age
group were enrolled at school (Table 2).

f University education includes two-year higher education and graduate work.
" Net enrollment ratios disregard grade repeaters.
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Table 1. Educational Attainment of Adult Population

General Population Literate Population
(%) Men Women Men Women

Illiterate 11.6 35.8

No Diploma 5.0 5.1 18.4 21.6
Primary School 54.8 44.3 55.3 60.0
Junior-High School 8.7 4.2 10.8 7.6
High School 13.0 7.6 10.7 8.3
University 6.8 2.9 4.8 2.5

Source: 1990 Census, SIS

Table 2. Net School Enrollment Ratios of Male and Female Children

(%) Male Female
Primary School 93.1 87.4
Junior-High School 60.0 39.6
Basic Education 80.8 69.6
High School 38.2 25.7

Note: Author's computations based on 1992-1993 National Education Statistics, SIS

A big drop in the enrollment rates occurs at the junior-high
school level where only 39.6% of female children aged 12-14 are
enrolled at school. The corresponding rate for male children is
60%. These figures indicate that enrollment in basic education
(primary school plus junior-high school) is quite low. Only 80.8%
of male children and 69.6% of female children in the 7-14 year age
category are found to be enrolled in basic education. The enroll-
ment rates deteriorate even further, although at a relatively slower
rate, at the high school level where only 25.7% of female children
aged 15-17 are found at school. At the university level, even lower
figures are reported. Excluding open-university programs, the rate
of enrollment in higher education is found to be 15% for men and
only 9.3% for women (YOK, 1994).

The conjecture that women’s low level of schooling hinders
their labor market entry is further supported by the fact that
women who enter the labor force have on the average a higher
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level of schooling compared to their male counterparts and of the
general female population (Table 3). Of the women who do
choose to participate in the labor market, almost half (46.2%)
have a high school or higher level of education. This rate is higher
than the rate recorded for men (28.7%) and considerably higher
than the 11.4% recorded for women who are out of the labor
force. The majority of illiterate women choose to stay out of the
labor force (or at best do not enter the formal sector), which is
indicated by the fact that while 17.5% of the women not in the
labor force are illiterate, this figure is only 6.4% for those who
choose to be in the labor force.

Table 3. Educational Attainment of Women in the Labor Force

In Labor Force Out of Labor Force
(%) Men Women Women
Illiterate 2.8 6.4 17.5
No Diploma 3.9 4.1 9.1
Primary School 52.0 34.4 50.5
Junior-High School 12.6 8.9 11.4
High School 18.3 26.2 10.3
University 10.4 20.0 1.1

Source: 1994 HLFS, SIS

Note: Labor force includes those who are 12 years of age and over.

Another important aspect of women’s labor market
participation is the determination of who is participating. Table 4
shows that in 1994, the highest LFPR among women is recorded
for divorced women (35.5%), who probably constitute the group
in greatest financial need. The lowest LFPR among women is
recorded for widowed women (6.5%), followed by those who are
married (13.8%). In contrast, the highest LFPR among men is
recorded for those who are married at 81.1% followed by divorced
(69.4%) and single (47.8%) men. Despite their relatively lower
levels of participation, over half (52.3%) of the female labor force
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is made up of married women’ (SIS, 1996). Therefore, under-
standing the factors that determine the labor market participation
of married women will be of special importance in formulating
policy tools to increase the overall participation of women.

Table 4. Labor Market Participation by Marital Status

(%) Men Women
Single 47.8 22.7
Married 81.1 13.8
Divorced 69.4 35.5
Widowed 18.4 6.5

Source: 1994 HLFS, SIS
Note: Includes those 12 years of age and above.

When the distribution of male and female workers across the
sectors is considered, the majority of female workers are found in
the service sector (56.6%), followed by industry (30.7%) and agri-
culture (12.7%). The corresponding figures for the male work-
force are as follows: 58% in services, 38.2% in industry and 3.8% in
agriculture (SIS, 1996).

The distribution of male and female workers across the major
occupational groups also shows variations (Table 5). The majority
of female workers are employed in production related activities
(23.8%) and in scientific, technical and professional occupations
(22.2%). Only a small proportion (3.1%) of women are employed
in administrative, executive and managerial positions. Even in
urban areas, a sizable proportion (12.8%) of women is found to be
engaged in agricultural activities. In contrast, very vew men, only
3.7%, are employed in agricultural activities. Men are mostly con-
centrated in production related activities (44.3%) and in sales
(18.8%). A smaller but slightly higher proportion (4.6%) of men
are found to be engaged in administrative, executive and man-
agerial positions.

® The rest of the female workforce is composed of single, divorced and widowed
women in the following proportions: 42%, 2.8% and 2.9% respectively.
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Table 5. Distribution of Men and Women by Occupational Groups

(%) Men Women
Scientific 8.8 22.2
Administrative 4.6 3.1
Clerical 6.5 18.5
Sales 18.8 7.8
Services 13.4 11.8
Agriculture 3.7 12.8
Production Related 443 23.8

Source: 1994 HLFS, SIS
Note: Includes those 12 years of age and above.

The overwhelming majority of women work as employees
(76.4%). The proportion working as self-employed (8.4%) and
employers (1.6%) is quite small. An even larger proportion of
women work as unpaid family workers (13.6%). The majority of
the male workforce is also made up of employees (65.4%), but a
relatively larger proportion of men work as self-employed (18.7%)
and employers (11.5%). Only 4.4% of men work as unpaid family
workers (SIS, 1996).

The total hours of work also show variations between the
genders. While female workers tend to put in on the average 41.3
hours per week, for male workers this figure stands at 51.4 hours
(HLFS, 1996). Although the total number of hours put in by
women looks low compared to that of men, in fact, it is probably
on the high side. Considering that household chores are primarily
women’s responsibility, the total “real” work hours probably
surpass that of men. The double workload at home and the
workplace discourage women from joining the labor market. Part-
time jobs are still not very common in the urban labor market. (In
1994, 16.8% of the work force are found to be employed part-
time.) Of the total number of workers who work less than 40 hours
per week, only 35% are women. More importantly, only 2% of such
women have declared that it was their desire to work less than 40
hours (SIS, 1996). The rest have put forward various reasons
(illness, lack of jobs, work, labor disputes, not finding a full-time
job, nature of work, etc.) for having to work less than 40 hours a
week.
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The last point to be considered is the earnings that women
accrue as a result of their work efforts. As mentioned earlier, one
of the most important reasons compelling women to enter the
labor force is financial need. Therefore, the earning prospects of
women will play a role in their decision making process. The 1987
Household Income and Consumption Expenditures Survey results
revealed that, on the average, male workers earned 163,617 TL’
per month compared to the 79,813 TL of women. Adjusting for
hours of work, the Dayioglu (1995) and Kasnakoglu and Dayioglu
(1996) studies reveal that, in fact, 63.8% of the earnings differen-
tial between the genders could be attributed to the effects of labor
market discrimination against women."

The picture painted above looks rather grim. Not only do
women face problems getting into the labor market due to social
pressures and their disadvantaged educational status, but once
they are in the labor market, they face a higher risk of being unem-
ployed and probably the additional risk of being pushed into the
informal sector. Those who do find employment still face discrimi-
nation in the labor market where their work efforts are under-
valued. All these factors work toward reducing the labor market
participation of women even further. Therefore, policy action is
needed immediately to reverse this process and alleviate the
position of women in the labor market.

3. Data

The data used in this study come from two data sources; the 1987
and the 1994 Household Income and Consumption Expenditures
Surveys (HICES) conducted by the State Institute of Statistics
(SIS). The novelty of the data sets is that they include information
regarding the income and consumption expenditures of individ-
uals as well as detailed information about personal and household
characteristics. Included among the personal characteristics are

"In 1987 the exchange rate was $1 US for 1,018 TL.

¥ Labor market discrimination adversely affects the labor market participation
of women by directly causing the undervaluation of their work efforts. However,
indirectly, it might also discourage/deter women from investing in their human
capital, further reducing their earning prospects and therefore, their participation.
In this sense, its indirect effects on women might be quite far-reaching.
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the type of job held, job status, earnings from primary and sec-
ondary jobs and non-wage income, the latter three points which
the HLFS miss.

Despite the richness of the data sets they have a number of
drawbacks which are of relevance to this study. First, the methods
employed in the two surveys are somewhat different. In 1987, the
income distribution and the consumption expenditures surveys
were combined under a single survey and the questionnaire was
applied on a monthly basis for a period of 12 months. In 1994, the
consumption expenditures and the income distribution surveys
were carried out separately. While the former followed the 1987
method and was applied on a monthly basis, the income
distribution survey was applied in January 1995, inquiring about
the income generated in the previous year. Since one of the
objectives is to assess the relative changes in the importance of the
factors that determine the LFPR of genders, the study employs the
1994 consumption expenditure survey results along with those of
the 1987 HICES. Its primary objective not being income dis-
tribution, the latter probabably does not fully capture the earnings
and the total income of the individuals. These two variables are
employed (though in a slightly different format) in the labor force
participation model developed in the paper. An attempt was made
to partially overcome this drawback through the introduction of a
year dummy.

Second, instead of the same households being surveyed each
month in 1987 and 1994, different households were interviewed.
Under these circumstances, the comparison between the two years
could only be valid under the assumption that the two samples do
not differ significantly from each other. Indeed, the examination
of the two data sets reveals that the divergence between the
individual observations is not large enough to hinder the appli-
cation of the envisaged model.

Third, women's marital status and fertility are expected to play
important roles in determining their labor force participation
rates. The 1987 and 1994 HICES do not provide direct information
regarding these two personal characteristics. Therefore, mothers
and fathers are matched with children within households through
the use of household composition identifiers. Likewise, the marital
status of the individuals are determined on that basis. Households
with multiple families are deleted from the data sets.
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The 1987 and 1994 HICES consisted of 64,000 and 81,000 indiv-
idual observations from 14,424 and 18,264 urban households
respectively. From these, 32,829 and 41,956 individual cases
between the ages of 21-65" were drawn. The data sets were further
reduced to 30,684 and 38,915 due to the deletion of multiple
family households. First, separate analyses were carried out on the
two data sets to identify the factors that determine the labor force
participation of genders. Next, to test whether the observed
changes across the years significantly differed from each other, the
two data sets were combined by making the necessary adjustments
and the analyses were repeated for the combined data."” The most
important adjustment made to the 1994 data set involved indiv-
idual incomes. Due to the high levels of inflation across the years,
the 1994 incomes needed to be deflated to the 1987 figures
through the use of regional and city CPI's where available.

Tables 1A and 2A in the appendix show the means and standard
errors of the key variables used in the study. As expected, the LFPR
of men is much higher than that of women in both years and a
slight decline in both the male and female LFPRs is observed
between 1987 and 1994." Men tend to be older than women, the
age gap being larger among the working population. As discussed
earlier, men tend to be more educated compared to women but
this observation is reversed for the working population. In both
1987 and 1994, working women tend to be better educated com-
pared to their male counterparts.

’ Restricting the sample to age 21 and above does not generate a highly selected
sample since those below the age of 21 contitute less than 5% of the married
individuals and of the total children, only 3% belongs to them. Since it is more
likely for younger couples to co-habitate with their parents/relatives, their
exclusion from the sample avoids the question of their representability in the
sam(Ple (since the multiple families are deleted from the data).

' To economize on the computing time, the combined data sets are reduced to
25,484 female and 24,223 male observations through random sampling.

" The 1994 LFPRs reported in Tables 1A and 2A differ from the rates reported
in Section 2, which are based on HLFS results. The discrepancy lies in the
difference between the methods used in the two surveys. Since the study does not
attempt to measure the true LFPR but rather aims toward understanding the
factors that determine the LFPR of women, the discrepancy between the figures
does not pose a problem.
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4. Labor force participation by gender

4.1 Model

The labor market participation of women depends on their eval-
uation of the market wage against their reservation wages. In other
words, women value their leisure time and household work and
compare this value to the going market wage. When the reserva-
tion wage is less than the market wage women participate in the
labor market.” A probit model is utilized to identify the factors
affecting the labor market participation of women and their
relative importance in women's decision making process. The
model includes both working and non-working'’ women where the
reservation wage of the latter is assumed to surpass the market
wage."' Unfortunately, the data do not differentiate between unem-
ployed individuals and those who are out of the labor force.
Therefore, labor force participation becomes analogous to employ-
ment.

The labor force participation of women is affected by their
personal and family characteristics and by their socio-economic
background. Personal characteristics include age, years of school-
ing, marital status and whether the woman is a household head or
not. Family characteristics take into account the number of
children below the age of 7, children between the ages of 7 and 11,
and the size of the household. The socio-economic background
includes family income (excluding that of women's) and other
non-wage income accruing to women. Recognizing the possibility
that the regional labor markets might exert differing effects on the
labor market participation of women, regional dummies are
included within the analysis.

Age and education variables are expected to positively affect the
labor force participation of women. In order to be able to observe
the movement of an average women in and out of the labor force

* The model employed in the paper in analyzing the labor force participation
decision of women relies essentially on the neo-classical theory. Alternative theo-
retical approaches also exist which attempt to look at the problem from a different
angle. Despite their potential merits, the econometric limitations of the alternative
theories make them less adaptable to empirical work.

** Unpaid family workers are considered to be inactive.

"* See Dayioglu (1995) for the formal specification of the probit model.
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during her working life, the age variable is divided into five year
periods (with the exception of the first category which includes
women between the ages 20-25). The schooling variable is also
defined as a series of dummies representing different levels of
schooling: Primary, Junior-High, High School and University.” A
separate dummy is also included to take into account those who
are literate but without a diploma (functional literates). With
higher levels of schooling, the likelihood of women joining the
labor market is expected to increase due to the increasing oppor-
tunity cost of not working.

Being married and having children will tend to reduce the labor
force participation of women with younger children exerting a
bigger pressure on women's non-participation. On the other hand,
being a household head which would entail a relatively bigger
financial responsibility is expected to affect her participation
decision positively. Household size can either have a positive or a
negative effect. A large household might mean heavier house
chores and therefore, a higher reservation wage or it might mean
an increase in the financial constraint of the family requiring her
involvement in the labor market. Therefore, a priori it is not
possible to determine the effect of the household size on women's
labor force participation decision. Family income excluding that of
women's and non-wage income accruing to women are expected to
decrease the labor force participation for the reason that one of
the prime motives of women's participation in the labor market is
financial need.

A similar analysis can be carried out to examine the labor force
participation decision of men as well. The same factors which
determine the labor force participation of women are expected to
also play a role in determining men's participation. However, the
relative importance and the magnitudes of the explanatory
variables are expected to vary between the genders. Age and
education are expected to affect the participation decision of men
in the same direction and for the same reasons as outlined for
women. Being married, on the other hand, is expected to
positively affect the participation decision of men. Since men are

* Again, junior-high and high schools include those that provide general as well
as vocational and technical training and university education includes two-year
higher education and graduate work.
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still seen as the primary bread-winners of the family, marriage
would entail a bigger financial responsibility requiring their
participation in the labor market. Being a household head is
expected to have the same effect as on women but its impact
should be felt at a lesser degree. As revealed by the data sets, rela-
tively fewer women are household heads which probably indicate
the absence of a male bread-winner in the household putting
heavier financial pressures on women and hence, compelling them
to participate in the labor market.

The size of the household would probably positively affect men’s
participation decision as more household members would trans-
late into more mouths to feed. The number of children, especially
those below the age of 7, is also expected to affect the participation
decision of men but in a positive way. Since the up-bringing of
children is seen mainly as women’s responsibility, there is no
competition between children and work for men’s time. There-
fore, if children were a factor in men’s participation decision,
securing their financial well-being would be a relatively more
important factor. Family income (excluding that of the man) and
non-wage income accruing to men are expected to negatively
affect men’s participation decision in the same way as it does
women’s but probably with a smaller magnitude as the participa-
tion of men in the labor force is the ‘rule’ rather than the ‘excep-
tion’.

4.2 Probit estimation results of labor force participation of genders

Table 8 presents the predicted probabilities of women’s and men’s
labor force participation based on the results of the probit analysis.
The probit model predicts a participation rate of 10.6% and 9.5%
for women and 92.8% and 87.7% for men for 1987 and 1994,
respectively.

As expected, all personal characteristics are significant and have
the predicted signs. The probability of women’s participation in-
creases with age reaching a peak between 31-35 years and declines
gradually from there on for both years studied (Figure 2). The
same pattern is observed for men as well with the exception that
the peak for both years occurs somewhat earlier at the 26-30 year
age category and the profile is relatively flat at the top, i.e., the
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labor force participation of men between the ages of 21 and 40
does not show much of a change but is rather stable around 95-
98% for 1987 and around 90-95% for 1994. The lowest probability
of participation for both groups occurs at the 61-65 year age
category where women’s probability of participation drops to
around 2% and that of men to 50% and 39.4% for the years 1987
and 1994 respectively.

Women87
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—O— Men%4
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Figure 2. Age-participation profiles of men and women

There is a very significant relationship between schooling and the
labor force participation of women (Figure 3). Except for the
lower educational categories, the labor force participation of
women increases continually with education. Being a functional
literate (or a primary school graduate in 1994) does not seem to
significantly contribute toward increasing women’s labor market
participation but rather, the effect of schooling is felt strongly
beyond primary school. While the predicted participation rates for
high school graduates in 1987 and 1994 are 32.3% and 26.8%,
those of university graduates are 2.1 and 2.8 times higher (68.4%
and 74.2%).
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Table 8. Predicted Male and Female Labor Force Participation Rates (%)

Characteristics
Overall Mean Participation Rate

Marital Status
Married
Not Married

Household Head
Yes
No

Children Aged 0-6
None
1 Child
2 Children
3 Children

Children Aged 7-11
None
1 Child
2 Children
3 Children

Schooling
Illiterate
Functional Literate/
Primary School
Junior-High School
High School
University

Age  Groups
20-25
26-30
31-35
36-40
41-45
46-50
51-55
56-60
61-65

1987

Male Female
0.9279 0.1056
0.9345 0.1003
0.8869 0.1292
0.9664 0.3557
0.4880 0.0934
0.9251 0.1251
* 0.0918
* 0.0668
* 0.0475
0.9251 0.1112
* 0.1003
* 0.0901
* 0.0808
0.9082 0.0571
* ®

* 0.0749
* 0.1685
* 0.3228
0.9846 0.6844
0.9582 0.0885
0.9842 0.1611
0.9772 0.2033
0.9656 0.1685
0.9099 0.1003
0.7939 0.0665
0.7088 0.0455
0.5714 0.0351
0.5000 0.0188

Predicted Probabilities

1994

Male Female
0.8770 0.0951
0.8830 0.0901
0.8264 0.1170
0.9236 0.2810
0.4522 0.0869
0.8708 0.1131
* 0.0778
* 0.0516
* 0.0329
0.8749 0.1020
* 0.0869
* 0.0735
* 0.0606
0.8461 0.0681
* *
0.8708 0.0594
0.8869 0.1292
* 0.2676
0.9332 0.7422
0.9207 0.0808
0.9535 0.1292
0.9441 0.1539
0.9370 0.1423
0.8643 0.1093
0.7517 0.0655
0.6141 0.0495
0.5160 0.0307
0.3936 0.0174

Notes: The table shows the probability of participation holding all other variables

constant at their sample mean.

Regions are left out to keep the presentation simple.

* Statistically insignificant at 10%
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Figure 3. LFPR of men and women by schooling

With men’s participation a less clear picture emerges regarding
the relationship between schooling and participation. While in
1987 only university level education seems to significantly affect
men's labor force participation, a general trend of increasing labor
force participation with schooling (except for high school grad-
uates) is observed in 1994. However, as in 1987, university level
education in 1994 stands out distinctly as the most important
schooling variable to play a role in the labor force participation of
men. An interesting observation to note is that the high school
graduates in 1994 tend to have a lower rate of participation than
junior-high or primary school graduates. A plausible explanation
for the relatively lower participation for high school graduates
might be their tendency to further their schooling and hence,
their postponement of labor market entry. Open university
programs have significantly increased the number of students
enrolled at higher education institutions.

The likelihood of married women joining the labor market is
lower than for those who are not married. In both 1987 and 1994,
the likelihood that married women would enter the labor market is
found to be 1.3 times less than that of unmarried women. As
conjectured before, marriage seems to increase men's likelihood of
labor market entry. The likelihood of married men's labor market
participation is found to be 1.05 and 1.07 times that of unmarried
men in 1987 and 1994, respectively.
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These findings are in line with the ‘bread-winner’ role of men
and the ‘homemaker’ role of women in the Turkish society. While
a married man without the means (which is very often the return
to his work efforts) to look after his family is unthinkable and
unacceptable, married women’s employment outside the house-
hold is often considered inappropriate.

Being a household head increases the probability of partici-
pation for both groups but more so for women than men. While in
1987 and 1994 the likelihood of participation for female
household heads is determined to be 3.8 and 3.2 times that of
women who are not household heads, the corresponding figure
for men in both years is determined to be roughly 2.

Having children below the age of 7 and between ages 7 and 11
affect women’s probability of participation negatively with the
former exerting a greater effect. While the predicted probability of
participation for a woman with three under-6-year olds is deter-
mined to be 4.8% and 3.3% in 1987 and 1994 respectively, that of
another woman with an equal number of 7-11 year olds is
determined to be 8.1% and 6.1% for the respective two years.
However, as the number of children in either category increases,
the probability of women’s participation falls. For instance, while
the labor force participation of a woman with just one 6-year old
child is estimated to be 7.8% in 1994, this figure drops to 3.3% for
another woman with three under-6-year old children. Thus, it is
not only the mere presence of children that negatively affects
women’s participation decision but their number as well. Having
to care for more children increases the reservation wage of women.
That is, it reduces their probability of ﬁndlng a job that would pay
a wage higher than the reservation wage.

Children aged 0-6 and 7-11 are not found to have any significant
effect on the labor force participation of men. Although the
marginal effects of the children variables are found to be positive
for both years, they are insignificant determinants of men’s labor
market entry. The child care-taking role is assumed strictly by
women in the Turkish society and the above results are indicative
of this general observation.

' Labor market discrimination against women with children might also reduce

their participation.
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Variables representing the socio-economic background are also
significant and their effects are in the expected direction. As
conjectured before, in 1987, women’s participation is found to be
more sensitive to the level of family income compared to that of
men’s. However, the opposite observation is true for 1994. There-
fore, the question of the relative importance of family income on
men’s and women’s participation is left unresolved. For both
groups, however, non-wage income tends to play a more important
role compared to family income in determining the labor force
participation of the genders. This is quite plausible since having
non-wage income will put the individual in a stronger position for
bargaining within a household setting, allowing him/her to take
more of an independent decision regarding labor market parti-
cipation.

When family characteristics are considered, household size
seems to positively affect the labor force participation of genders in
both years, indicating the financial constraint that large household
size imposes on the family. As conjectured before, household size
tends to have a lesser effect on women’s labor market participation
decision because of the opposing effects that household chores
and financial responsibility exert on this variable, whereas for men
the latter effect is what the size variable reflects.

4.3 Changes in the relative importance of factors determining the LFPR of
genders

In the previous section, we identified the factors and their relative
importance in determining the LFPR of genders at two points in
time. The aim of this section is to analyze the way in which the
effects of the identified factors changed over time i.e., from 1987
to 1994. For this purpose, the probit analysis is repeated using the
combined data set where, in addition to the original set of
explanatory variables, the so-called interaction variables are
employed. The latter are obtained by multiplying the explanatory
variables with a year dummy (1994=1, 0 otherwise). The marginal
effects of the interaction variables indicate the way in which the
relative importance of the factors have changed over time. (See
Table 3A and 4A for the results of the probit analysis on the
combined data sets.)
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As mentioned earlier, from 1987 to 1994 a general fall in the
labor force participation of men and women was observed. Parallel
to the observed changes in the LFPRs, the relative importance of
the factors determining the market involvement of the genders has
also changed. The most significant change occurred in the
marginal effects of the schooling variables. The results of the
previous analyses indicate that one of the most important factors
determining the labor force participation, especially of women, is
their level of schooling. Therefore, the analysis of the way in which
the relative importance of the schooling variables have changed
over time carries great importance.

In the case of women, all schooling variables, except for uni-
versity education, are found to have lost their old importance. In
other words, they exerted a relatively greater effect on women'’s
participation in 1987 than they did in 1994. While the marginal
effect of being a university graduate did not change significantly
over these years, the biggest drop took place in high school
education followed by junior-high school and finally by primary
school education. For men, the marginal effects of the schooling
variables did not record a significant change, except for university
level education. Over the seven year period from 1987 to 1994, the
marginal effect of university education is found to decrease,
exerting a lesser effect on the participation decision of men.

One of the reasons for the observed changes might be the
economic downturn of recent years. 1994 was a year in which the
effects of recession were most particularly felt. The falling demand
for labor as a result of the economic downturn must have affected
women more so than men. The preference for male labor for the
limited number of jobs and the increasing number of female
university graduates might have discouraged women with less
schooling from joining the labor market. Or, it might simply be
that fewer from each schooling level were hired. However, the
finding that the biggest drop in the marginal effects of schooling is
observed for higher (high school level) rather than lower levels
(primary/junior-high school levels) is rather puzzling. Equally
puzzling is the fall in the relative importance of university level
education for men. Had the shift in demand been toward relatively
more educated individuals, there should have been an increase in
the demand for more educated individuals at the expense of less
educated ones. And, in the case of men, this would have been
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reflected by university education assuming a higher marginal
effect. However, this was not observed. On the contrary, there was
a fall in the relative importance of university education, with the
marginal effects of the other schooling levels remaining roughly
constant. These rather puzzling effects need to be studied further
by taking into consideration the relative decline in various sectors
of the economy and by examining the corresponding changes in
labor demand. Despite its potential merits, such an endeavor is
beyond the scope of this study.

The effect of marital status on the labor market participation of
women did not seem to change over time. However, being a
household head tended to be a less important factor in 1994 than
in 1987. The same observations made for women regarding the
effects of marital and household head status are also made for
men. The influence of the age variables in affecting the parti-
cipation of genders has remained roughly the same over the years.
The only exception is observed in the 46-50 year age category for
men. However, as is apparent from Figure 2, the magnitude of the
change is not large enough to distort the 1987 age-participation
profile from the 1994 one.

The effects of family characteristics are not found to have
changed over time. The only exception is observed where children
in the 7-11 age category appear to further reduce the participation
of women in 1994. However, it should be mentioned that this
variable is only significant at the 10% level.

Among the determinants of socio-economic status, family in-
come and non-wage income accruing to individuals tended to play
less of a role in reducing women’s labor market participation in
1994. Likewise, each additional TL in the form of non-wage
income tended to affect men’s non-participation at a lesser degree
in 1994 than in 1987, which must have been in part due to the
economic downturn of 1994. These findings seem to also support
the generally made conjecture that women are looked upon as a
reserve labor force. The 1994 downturn seems to have reduced the
adverse affects of family and non-wage income on women’s
participation, making it more likely for them to enter the labor
market, primarily to augment family income. At this piont, it is
important to emphasize the unchanging role children play on the
participation decision of women, which goes to show that under no
circumstance does the care-taker role of women change.
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5. Conclusion

Low levels of labor market participation have been an important
characteristic of urban women in Turkey. In most cases, this
translates into the economic dependence of women on their
fathers first and later on their husbands. The end result is the
invisibility of women not only in the economic sphere but in social
and political arenas as well. In our belief, the empowerment of
women lies in their economic independence, which can only be
achieved through their participation in and firmer attachment to
the labor market. The aim of this study has been the identification
of factors that determine the labor force participation of women
and the changes in their relative importance over time.

The results of this study indicate that schooling is one of the
most important determinants of the labor force participation rate
for women, but is less so for men. With higher levels of schooling,
especially beyond the primary school level, the LFPR of women
increases dramatically. The relatively lower educational attainment
of women, coupled with the lower probability of participation at
these levels, helps explain what must be one of the underlying
reasons for the low levels of female LFPR in urban regions in
Turkey. Despite the slight fall in the marginal effects of schooling
over the studied period, promoting women’s schooling can still be
an important policy tool in increasing the LFPR of women. This is
due to the fact that the magnitude of decline in the marginal
effects of schooling has not been large enough to eliminate its
relative importance. Schooling as a means of promoting women'’s
labor market participation must be looked upon as a long term
policy tool. However, action is needed now to alter the unfavorable
conditions working against women in the labor market and to
bring about a rapid change in their labor market involvement.

An important short-term policy tool of the government can be
centered around providing child-care facilities for working women.
The results of this study indicate that the presence of especially
young children negatively affects the participation decision of
women. To reduce the negative effect of this variable, affordable
child care facilities must be made available. Under the present
Labor Law, establishments employing more than 300 female
employees are required to provide child care facilities. However,
this law has failed to facilitate the life of a substantial number of
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women. The main reason for this is that the law is not strictly
enforced, so many employers have gone without being penalized
for failing to provide child-care facilities. Secondly, as a cost cutting
measure, employers tend to restrict the employment of female
workers to just below 300 simply to avoid providing the required
services. In the latter case, rather than working towards easing the
life of working women, the law in fact negatively affects the
employment of women by indirectly reducing their numbers in
large enterprises. To remedy this situation and make the law
applicable to a larger number of women, establishments (regard-
less of their size) could be made subject to this provision of the
Labor Law (with possible public subsidies for smaller establish-
ments). The issue of child-care promises to be of greater impor-
tance in the future due to the changing social structure. Extended
family support is becoming a less common practice, requiring
women to seek child-care support from outside. However, in the
face of expensive private child-care facilities, and often the lack of
such services in the workplace, makes woman shy away from
employment. Therefore, government policy on child-care carries
great importance for the market involvement of women.

Of course, it would be wrong to put the blame for women’s non-
entry into the labor market entirely on the absence of child-care
facilities, their insufficient educational attainment or the discrimi-
nation against them in the labor market. The underlying reason
for women'’s low involvement in the labor market is related to the
role society wants them to play, which is restricted to home-
making. Therefore, unless the way society views women changes,
policy instruments are bound to have a limited impact on the labor
market participation of women. In fact, women’s disadvantaged
position in many facets of life is related to the social values held.
For instance, although female children’s schooling proves to be a
more rewarding investment from personal (See Dayioglu, 1995
and Kasnakoglu and Dayioglu, 1996 for Turkey) and social points
of view (Haveman and Wolfe, 1984), due to the undervaluation of
female children’s schooling, male children’s education is favored
at the expense of their female counterparts. To give yet another
example, employers often hold unfounded beliefs about character-
istics such as female workers’ productivity and labor turnover,
which cause them to discriminate against women in terms of pay,
promotion and responsibility sharing. However difficult, breaking
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the centuries-old traditions will solve innumerable problems and
contribute to the better functioning of the labor market. In this
respect, there is a significant role for international organizations
and especially for the NGOs. As organizations sensitive to women'’s
problems flourish, the archaic values held against women will
change, resulting in government policies which are designed to
alleviate the position of women and enable them to have a greater
impact on society. Hence, apart from designing specific policy
tools, the government should support and promote the activities of
the NGOs.
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APPENDIX

Table 1A. Means and (Standard Errors) of Key Variables —1987

Variable Working All Working All
Women Women Men Men
Age 33.31 37.00 38.59 39.34
(9.35) (12.35) (10.64) (12.03)
Education 8.16 4.81 7.08 7.01
(4.80) (4.13) (4.06) (4.05)
Non-Wage Income/month* 18,759 13,553 45,532 52,384
(47,094) (58,134) (79,786) (99,041)
Family Income/month* 315,790 280,550 288,130 288,930
(291,020) (853,720)  (359,520) (360,090)
Household Head Status 0.13 0.07 0.87 0.81
(Household Head =1) (0.34) (0.25) (0.33) (0.40)
No. of Children (0-6 yrs) 0.45 0.57 0.71 0.61
(0.70) (0.86) (0.90) (0.87)
No. of Children (7-11 yrs) 0.44 0.49 0.58 0.50
(0.70) (0.78) (0.82) (0.78)
Household Size 4.21 4.78 4.85 4.86
(1.64) (2.09) (1.99) (2.04)
Marital Status 0.69 0.81 0.89 0.85
(Married =1) (0.46) (0.39) (0.31) (0.36)
LFPR 0.15 0.82
(0.36) (0.38)
N 2,428 15,919 12,166 14,765

Notes:  * In 1987 Turkish Liras (in 1987, the exchange rate was $1 US for 1,018 TL).
Sample includes aged 21 to 65.
Unpaid family workers are considered to be inactive.
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Table 2A. Means and (Standard Errors) of Key Variables —1994

Variable Working All Working All
Women Women Men Men
Age 34.29 36.86 37.50 38.45
(9.50) (12.00) (10.17) (11.85)
Education 8.08 4.75 7.14 7.04
(5.05) (4.00) (3.80) (3.85)
Non-Wage Income/month* 14,707 9,937 22,782 32,280
(62,211) (46,593) (79,669) (89,607)
Family Income/month* 249,370 268,200 95,656 137,860
(375,980) (377,920) (157,600) (704,630)
Household Head Status 0.12 0.06 0.90 0.82
(Household Head =1) (0.33) (0.24) (0.31) (0.38)
No. of Children (0-6 yrs) 0.33 0.50 0.63 0.53
(0.59) (0.78) (0.83) (0.79)
No. of Children (7-11 yrs) 0.39 0.46 0.55 0.47
(0.66) (0.74) (0.77) (0.74)
Household Size 4.26 4.66 4.71 4.71
(1.68) (1.93) (1.83) (1.88)
Marital Status 0.68 0.81 0.90 0.85
(Married =1) (0.47) (0.39) (0.30) (0.36)
LFPR 0.13 0.79
(0.34) (0.40)
N 2,699 20,036 14,997 18,879

Notes: * In 1987 Turkish Liras (in 1987, the exchange rate was $1 US for 1,018 TL).
Sample includes aged 21 to 65.

Unpaid family workers are considered to be inactive.
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Table 3A. Probit Estimates of Male Labor Force Participation 1987-1994

Variable Coefficient Standard Partial
Error Derivative
Constant -1.9817 0.1245
Year94 * * *
Married 0.3112 0.0622 0.0634
Household Head 1.7975 0.0681 0.3660
Children Age 0-6 * * .
Children Age 7-11 * * *
Size 0.0329 0.0098 0.0067
Family Income -7.2E-07 8.9E-08 -1.4E-07
Non-Wage Income -3.3E-06 1.8E-07 -6.7E-07
Functional Literate * * *
Primary School * * *
Junior-High School * * *
High School * * *
University 0.8335 0.0944 0.1697
Age 21-24 1.7300 0.0951 0.3522
Age 25-30 2.1306 0.0981 0.4338
Age 31-35 2.0066 0.1059 0.4085
Age 36-40 1.7992 0.1024 0.3663
Age 41-45 1.3548 0.0880 0.2758
Age 46-50 0.8321 0.0756 0.1694
Age 51-55 0.5601 0.0730 0.1140
Age 56-60 0.1682 0.0724 0.0342
Married*Year94 * * *
Household Head*Year94 -0.3171 0.0928 -0.0646
Children Age 0-6*Year94 * * *
Children Age 7-11*Year94 ® * *
Size*Year94 * * *
Family Income*Year94 * * *
Non-Wage Income*Year94 1.04E-06 2.2E-07 2.12E-07
Functional Literate*Year94 * * *
Primary School*Year94 * * *
Junior-High School*Year94 * * *
High School*Year94 * * *
University*Year94 -0.3200 0.1295 -0.0652
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Table 3A. Cont.

Age 21-24*Year94
Age 25-30*Year94
Age 31-35*Year94
Age 36-40*Year94
Age 41-45%Year94
Age 46-50*Year94
Age 51-55*Year94
Age 56-60*Year94

1975 .1055 0.0402

¥ % D ¥ ¥ ¥ ¥ ¥
* X O X ¥ X ¥ ¥
*

Notes: ~ Sample includes men aged 21-65
Omitted Categories: Age 61-65, Education: Illiterate
Sample Size: 24803
Log-Likelihood: -7811.9
Right Predictions: 0.8508
* Statistically insignificant
*# Statistically significant at 10%
Regions are left out to keep the presentation simple.

Table 4A. Probit Estimates of Female Labor Force Participation 1987-1994

Variable Coefficient Standard Partial
Error Derivative
Constant -2.3194 0.1374
Year94 * * *
Married -0.1593 0.0498 -0.0280
Household Head 0.9379 0.0794 0.1649
Children Age 0-6 -0.1686 0.0247 -0.0296
Children Age 7-11 -0.0511 0.0245 -0.0090
Size 0.0215 0.0100 0.0038
Family Income -1.1E-06 7.9E-08 -1.9E-07
Non-Wage Income -3.4E-06 3.9E-07 -5.9E-07
Functional Literate * * *
Primary School 0.1365 0.0460 0.0240
Junior-High School 0.6249 0.0658 0.1099
High School 1.0991 0.0565 0.1932
University 2.0514 0.0755 0.3606
Age 21-24 0.7235 0.1204 0.1272
Age 25-30 1.0839 0.1212 0.1906
Age 31-35 1.2610 0.1209 0.2217
Age 36-40 1.1125 0.1199 0.1958
Age 41-45 0.8256 0.1230 0.1451
Age 46-50 0.5724 0.1243 0.1006
Age 51-55 0.4243 0.1304 0.0746

Age 56-60 0.2616 0.1332 0.0460
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Table 4A. Cont.

Married*Year94 * * *
Household Head*Year94 -0.2383 0.1135 -0.0419
Children Age 0-6*Year94 * * *
Children Age 7-11*Year94 **  -0.0691%* 0.0366 -0.0122
Size*Year94 * * *
Family Income*Year94 4.1E-07 1.02E-07 7.2E-08
Non-Wage Income*Year94 1.9E-06 5.1E-07 3.3E-07
Functional Literate*Year94 * * *
Primary School*Year94 -0.1846 0.0660 -0.0325
Junior-High School*Year94 -0.2033 0.0951 -0.0357
High School*Year94 -0.2348 0.0807 -0.0413
University*Year94 * * *
Age 21-24*Year94 * * *
Age 25-30*Year94 ® * *
Age 31-35*Year94 * * *
Age 36-40*Year94 * * *
Age 41-45*Year94 * * *
Age 46-50*Year94 * * *
Age 51-55*Year94 * * *
Age 56-60*Year94 * * *
Notes: Sample includes men aged 21-65

Omitted Categories: Age 61-65, Education: Illiterate

Sample Size: 26516

Log-Likelihood: -8504.5

Right Predictions: 0.8776

* Statistically insignificant
** Statistically significant at 10%
Regions are left out to keep the presentation simple.
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WOMEN IN MARRIAGE IN ASHKABAD, BAKU, AND
ANKARA'

NURAN HORTACSU
SHARON Bastué

The present study aims to investigate women’s position within the
urban family in three Turkic societies, Turkmenistan, Azerbaijan
and Turkey. These societies were chosen because they share the
same origins, the Oguz Turks of Central Asia, but have undergone
different historical developments. The traditional Turkish family in
Central Asia was characterized as patrilineal and patrilocal. Oguz
families were part of patrilineages which had well defined authority
structures and responsibilities for mutual aid and defense (Giler
1992; Saray 1989). Thus it may be argued that collectivist values
were dominant in the traditional Turkish culture. In this culture,
monogamy was the rule rather than the exception, bride-price was
an established custom, and marriages were mostly arranged and
served the function of forming alliances between clans. Women, by
marriage, became part of their husband’s family and their status
within this family depended on the number of male children they
contributed to the lineage, their personal dexterity in handicraft
and household tasks, their adjustment to the new family, and how
they performed their role within the family, whether as new bride,
mother, or mother-in-law. Infertility was a justified cause for a man
to take a second wife. Since women did not inherit from their own
fathers, their future depended on having sons and someday be-
coming the mother-in-law in a household; thus bearing sons was a
necessity for women in this society.

Family researchers have posited a relationship between the level
of industrialization, cultural values, and family functioning. It has

' This research was supported by the Center for Black Sea and Central Asia of
Middle East Technical University, through the funds they generated from Turkish
Ministry of Culture and Turkish International Cooperation Agency. Thanks are
extended to Professor Overdurdi Muhammetberdiyev for his help in collecting
data and for providing useful advice.
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been argued that industrialism and the associated value of indiv-
idualism has led to the satisfaction of individual needs within the
conjugal as opposed to the extended family. Consequently, family
control over the conjugal unit decreased and the “modern family,”
with its emphasis on mutuality, spousal intimacy, equality and
romantic love emerged (Goode 1971; Lee and Stone 1980;
Levinger 1990). Free from the domination of their in-laws and
protected by the emotional bond with their husbands, women in
modern marriages may enjoy a relatively advantaged position and
make claims for equality with respect to the division of labor and
decision making. Sexual double standards may also be relaxed in
“modern” marriages. However, it is also argued that the cultural
value system may play an important role in determining family
functioning (Levinger 1990). The relationship between family
functioning and industrialization may be modified by the predomi-
nant value system of any culture. Communist ideology typically
stresses similar ideology rather than conjugal love as the basis for
marriage (Salaff 1973). Thus, industrialization and marriage based
on conjugal love might not have been parallel developments in the
former USSR. In addition, there is evidence that traditional prac-
tices may have been fostered as ways of defending and constructing
national identities (Heyat 1996; Muhammetberdiev 1990).
Turkmenistan, Azerbaijan, and Turkey are at different stages of
industrialization and have been influenced by different powers in
the recent past. Due to its geography, settlement and urbanization
began in Azerbaijan at a relatively early date. In addition, Azer-
baijan enjoyed a petroleum boom at the beginning of the twentieth
century and was under the influence of Western nationalistic and
Marxist movements at that time before submitting to Soviet domi-
nation (Altstadt 1992). Urbanization and industrialization began
later and nomadism continued for a longer period in Turkey than
in Azerbaijan. Turkmenistan is considered the least industrialized
country among the former Soviet Republics and more than half of
the population was still nomadic at the time of the Russian con-
quest (Twining 1993; Saray 1989). Thus, it may be stated that Azer-
baijan has been industrialized for nearly a century, that industria-
lization started later but has progressed at a faster pace in Turkey
in the recent past, and that it has been minimal in Turkmenistan.
Other differences exist between the three cultures. Present-day
Turkey is the continuation of the Ottoman Empire, a great power
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for six centuries, and has been under the influence of Europe and
the United States for the past century. On the other hand,
Azerbaijan and Turkmenistan have enjoyed independence for only
very short periods in their history and have existed under the
communist regime for nearly a century.

Attempts at educating women and fostering a family based on
spousal equality and conjugal affection have been made in Turkey
by both the state and the mass media for over a century (Dogan
1992; Isin 1992). These attempts have resulted in more “modern”
families among the young, the educated and those residing in the
western cities (Atalay, Kontas, Beyazit, Madengolu 1992). However,
it has been posited that interdependence rather than individualism
is the dominant norm for present-day Turkey due to the scarcity of
institutionalized social services (Kagitcibasi and Sunar 1992).

The present study compares the position of women in regard to
division of labor within the family, satisfaction with division of
labor, and decision-making within the family in Ashkabad, Baku,
and Ankara, the capitals of the three countries. Division of labor
and decision-making in traditional families is based on traditional
gender roles, such that husbands and wives are responsible for dif-
ferent tasks and decisions, whereas mutuality with respect to deci-
sions and tasks is more characteristic of “modern” families (Blumel
1991). Another characteristic of the traditional, male-dominated
family is that husbands make most of the decisions and wives
perform most of the tasks related to housework and childcare. A
person’s satisfaction with the division of labor may be influenced by
both the relative amount of work performed and by normative
expectations (Major 1994). Thus, women in traditional families
may perform the majority of household tasks but may still be
satisfied with their lot because of normative expectations.

A second aim of the present study is the investigation of the
extent and nature of sexual double standards with respect to views
related to marriage and family. Thus, desirable qualities for pros-
pective brides and grooms, the acceptable age range for marriage
for men and women, importance of different reasons for divorcing
husbands and wives, and approval of marriage for widows and
widowers were investigated. Practices and views regarding bride-
price in the three capitals were also investigated as indicators of
traditional views of marriage. Lastly, the study also aims to provide
some comparative information about marriages in the three
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capitals, such as percentages of nuclear families, type of marriage,
and number of children.

The samples of the present study were limited to inhabitants of
the capitals of the three countries due to budgetary limitations. No
claims are made concerning the representativeness of our findings
for the whole of the three countries because capitals, especially
Baku, are more cosmopolitan and receive more migration than
other cities and rural areas. However, due to migration, trends in
capitals may be more indicative of future conditions in developing
countries.

Methods

Samples

The Ashkabad sample consisted of 228 women and 176 men
selected in proportion to the percentage of Turkmens living in
different districts of the city. Only one person was interviewed in
each house. In the case of dwellings populated by extended fami-
lies, one member of only one conjugal pair was selected. Sex and
age group of participants chosen from extended family households
were selected in alternation. The Baku sample included individuals
of Turkic origin selected from a sample representative of different
occupational categories provided by the Azerbaijan Statistical
Institute. In addition to this sample, home visits were made in
different districts of the city in order to include non-working
individuals within the sample and also to increase sample size. The
resulting Baku sample consisted of 355 women and 240 men. The
Ankara sample consisted of 276 women and 232 men from
different municipalities of the city selected in proportion to the
population of different districts. Some addresses were obtained
from schools and other participants were selected randomly from
different streets in each district.

Questionnaires

Questionnaires encompassing different topics related to marriage
were utilized. The majority of the questions were taken or adapted
from earlier family studies with Turkish samples (Hortacsu 1997;
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Horta¢su and Oral, 1994; Hortacsu and Oral 1996; Kagitcibas
1990) and were almost all close-ended. The different topics in-
cluded in the questionnaire were: a) demographic information
(age, marriage duration, education, number and sex of children,
perceived monetary condition, work status, occupation, whether or
not the spouse was a relative, clan membership, duration of resi-
dence in the capital); b) information related to respondent’s
marriage (type of marriage—“modern”/traditional, type of mar-
riage ceremony, type of family—nuclear/extended, place of resi-
dence, decision-making about marriage, bride-price, involvement
of extended family in marital ceremonies); c¢) views concerning
marriage (marriage between cousins, appropriate age for marriage,
desired qualities in prospective brides and grooms, importance
ratings of various reasons for marriage and for divorce, remarriage
in the case of spouse’s death); d) division of labor and decision-
making; e) relationships with social network (giving and receiving
help, residential proximity); f) views related to children (desired
number, perceived importance of children and perceived instru-
mentality of children for achieving certain valued ends. Only
results pertaining to issues named in the introduction will be re-
ported in this paper. The questionnaires were written in Turkish
and translated to Turkmen and Azeri by Turkmen and Azeri stud-
ents who were studying at Middle East Technical University in
collaboration with the authors. Some questions were reworded,
added, or dropped during this process.

Procedure

The questionnaires were written in the local languages using Latin
script and administered orally by experienced interviewers who
could read the Latin script. The researchers, together with local
experts, conducted a training session in Turkmenistan and Azer-
baijan and answered interviewers’ questions. The answers to the
few open-ended questions included in the questionnaires were
translated by two university students fluent in both Turkish and the
local language. Ankara interviews were conducted by interviewers
experienced in conducting similar interviews.
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Results

Background information about respondents

Background information about respondents and their families is
presented in Table 1. The three samples were compared with res-
pect to age of husbands and wives, duration of marriage, duration
of residence in the capital, number of children, and perceived
monetary condition by conducting ANOVAs where the above
measures served as dependent measures and Country and Sex of
Respondent served as independent measures. The results revealed
that, on the average, respondents in the Ankara sample were older,
had been married for a longer time and that they had lived in the
capital for a longer period than respondents in the other two
samples, F (2, 1467) = 5.27, p < .01; F (2, 1475) = 16.69, p < .001; F
(2, 1210) = 9.36, p < .001 for age, duration of marriage, and
residence in capital, respectively. It was also found that the three
samples differed significantly with respect to average number of
children and perceived monetary condition, F (2, 1457) = 140.63, p
< .001 and F (1, 1443) = 56.60, p < .001, respectively. The average
number of children per family was highest for Ashkabad and lowest
for Baku and perceived monetary condition was highest for Baku
and lowest for Ashkabad An ANOVA where educational level
served as the dependent measure and Country, Sex of Respondent
and Spouse (husband/wife) served as independent variables revea-
led that the three samples also differed with respect to educational
level and discrepancy of spousal education, F (2, 1434) = 269.07, p
<.001 and F (2, 1434) = 17.54, p < .001 for Country and Country X
Spouse effects, respectively. The average educational level of the
Baku sample was significantly higher than that of the Ashkabad
sample, which, in turn, was higher than that of the Ankara sample.
In addition, discrepancy in spousal education favoring husbands
was higher for the Ankara sample than for the Ashkabad sample.
The Baku sample revealed spousal equality with respect to
educational level. As may be seen in Table 1, the three samples also
differed with respect to the proportions of nuclear families. The
proportion of nuclear families was highest for the Ankara sample,
followed by the Baku and Ashkabad samples. It may also be seen in
Table 1 that the proportion of working wives was lower in the
Ankara samples than in those of either Ashkabad or Baku. To sum-
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Table 1. Demographic Information Concerning Male and Female Respondents
and Their Families in Ashkabad, Baku and Ankara Samples

Ashkabad

Baku

Ankara

Age
Mean
Range
Spousal Age Difference
Mean
Marriage Duration
Mean
Range
Number of Children
Mean
Range
Timing of First Child
Mean
Average Age Difference
Between Children
Mean
Education *#*
Mean
Range
Spousal Educational
Difference Mean
Perceived Monetary
Condition
Mean (1 = poor,
4 = reach)
Range
% First Marriage
Residence in the Capital
Mean
Range
% Working Wife
% Nuclear Family

38.83b (10.60)*
22-67

1.54a++ (2.90)

16.67b (11.08)
1-47

3.53¢ (2.07)
0-10

1.64a (2.99)

2.66a (1.13)

4546 (.80)
9.7

340 (.82)
2.95. (.54)
14

97.84

16.92 (11.84)
1-55

58.7a

67.2b

39.44v (10.26)
19-75

4.12° (4.36)

14.92¢ (9.79)
1-54

2.25a (1.02)
0-7

1.284 (2.99)

2.86a (1.60)

4.98: (.75)
2.7

004 (.93)

92.84¢ (1.20)

1-5
96.3a

16.4 (11.87)
1-99

64.31!

73.7¢

40.97a (8.55)
19-76

3.41b (4.39)

18.92a (7.95)
1-55

2.54p (1.47)
0-9

1.71a (3.08)

3.71b (2.01)

3.30a (1.36)

42¢ (1.01)

2.50a (.62)

1-4
97.5a

20.97 (11.91)
1-70

34.1b

78.9a

*  SD’s in parentheses.

**  Means or percentages on the same line not sharing the same subscript are
significantly different from each other at p < .05 by Scheffe or by proportion

test.

##% 1 = less than primary school; 7 = more than master’s degree

marize, when educational level, spousal discrepancy of educational
level, perceived monetary condition and number of children are
used as criteria of social development, the Baku sample appears to
be the most developed and the Ankara sample appears to be the
least developed. Differences with respect to educational level,
number of children, and proportions of nuclear families and work-
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Table 2. Practices and Views Concerning Marriage in Ashkabad, Baku and Ankara

Samples
Ashkabad Baku Ankara

Type of Marriage

% traditional 26a * 36b 41c

% ‘modern traditional’ 32a 30a 30a

% ‘modern’ 40a 326 22¢
Classification of Marriage

% love 37a 20b 8c

% love and logic, logic 3a 14v 17v

% tradition 39a 16¢ 226

% love and respect 22a 46b 53¢
Decision for Marriage

% extended family la 10¢ 5b

% parents 27a 24a 8b

% self with parental approval ~ 68a 49¢ 57b
% Marriage Among Relatives 32a 19¢ 24b
% of Marriages With Bride 69 19 23

Price
Views Concerning Age For

Marriage

Most appropriate for men 23.03a4 (2.01)** 26.05¢ (2.65) 25.16b (2.65)

Acceptable range for men 7.68a (6.70) 16.40¢ (7.56) 13.56b (6.37)

Most appropriate for women

Acceptable range for women
Most Appropriate Time For

20.92.(1.79)

6.16a (3.90)

First Child (year after marriage) 1.53a (.89)

21.034 (2.39)
13.00¢ (5.40)

1.46a (.72)

91.77b (2.12)
11.995 (5.55)

2.37v (1.32)

* Means or percentages on the same line not sharing the same subscript are significantly
different from each other at p < .05 by Scheffe or by proportion test.
** SD’s in parentheses.

ing wives reflect the dominant ideologies, practices and history of
the three countries.

Practices concerning marriage

Table 2 shows that the percentage of marriages which were ini-
tiated by families was highest for the Ankara sample and lowest for
that of Ashkabad. Thus, a higher percentage of marriages in the
Ashkabad sample were based on personal choice than in the Baku
and Ankara samples. Table 2 also presents respondents’ categoriza-
tions of their marriages in the three capitals in terms of love,
tradition, etc. Consistent with these results, the category “love” was
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selected most frequently by respondents in the Ashkabad sample
and least frequently by those in the Ankara sample. However,
“tradition” was also selected more frequently in Ashkabad than in
Ankara, which, in turn, selected this category more frequently than
respondents in the Baku sample. Thus, both “modern” and
traditional classifications of marriage were utilized more frequently
in the Ashkabad sample than in the other two. The majority of
marriages in the Ashkabad sample involved the practice of bride-
price, indicating that bride-price was exchanged in “modern” as
well as in traditional marriages. Approximately one-fifth of
marriages in the other two capitals involved bride-price. Thus, by
the above criteria, Ashkabad marriages appeared to be both the
most “modern” and the most “traditional” in comparison with
marriages in the other two samples.

Division of family labor and satisfaction with division of labor

Three scales were constructed as a result of factor analysis of items
related to division of labor. The three factors resulting from the
factor analysis were labeled Housework, Outside Work, and Child-
care, explained 19, 16, and 9 percentages of the variance and had
eigenvalues of 3.77, 3.13, and 1.69, respectively. Cooking, ironing,
cleaning, washing, and dish washing were loaded on the first fac-
tor; shopping, relations with families and friends, health, repairs,
paying bills, and earning money were loaded on the second factor
and childcare, children’s schooling, homework, recreational
activities, and upbringing were loaded on the third factor. The
alpha reliability values of the three scales consisting of items
loading on the three factors were .81, .75, and .75 for Housework,
Outside Work and Childcare, respectively. An ANOVA where the
degree of wife contribution to each task served as the dependent
measure and Country, Sex of Respondent, Generation (between
variables) and Type of Task (within variables) served as
independent measures revealed a significant Country x Type of
Task effect.” As may be seen in Table 3, division of labor within the
family was generally consistent with traditional gender stereotypes
and wives generally contributed more to family chores than their

* Effects related to generation will be discussed in this report.
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husbands. Thus, in all three samples women performed most of the
housework, whereas men performed most of the chores outside the
home, and childcare was performed mostly by wives with con-
siderable help from husbands. However, there were some differ-
ences between the three samples with respect to division of labor.
Husbands in the Baku sample contributed more to outside work
than husbands in the other two samples; Ankara husbands helped
more with housework than husbands in the other two capitals; and
Ashkabad husbands participated less in childcare than did Baku
husbands.

Answers to the question about the level of own and perceived
spousal satisfaction with division of labor in the family were
analyzed by an ANOVA where level of satisfaction served as the
dependent measure and Country, Sex of Respondent, Generation
(between variables) and Spouse (husband/wife, within variable)
served as the independent measures. Significant Spouse and
Country x Spouse effects emerged from this analysis, F (1, 1422) =
91.38, p < .001; F (2, 1422) = 16.02, p < .001. As may be seen in
Table 4, overall, husbands were more satisfied with the division of
labor within the family than were wives, wives in Baku were less
satisfied than wives in the other two capitals, and husbands in
Ankara were more satisfied than husbands in the other two capitals.
Table 4 also reveals that spousal discrepancy with respect to
satisfaction with division of labor was greater for the Ankara sample
than it was for the other two samples.

Relationship between contribution to family labor and satisfaction with
division of labor in the family

Correlations between the amount of wife contribution to various
tasks and the male and female respondents’ own and perceived
spousal satisfaction with division of labor are presented in Table 5.
It may be seen in this table that the correlation between wife
contribution to various tasks and women’s satisfaction with division
of labor was greater for the Ankara and Baku samples than it was
for the Ashkabad sample. In fact, the relationship between
women’s reported contribution to housework and reported
satisfaction with division of labor was not significant for the
Ashkabad sample. Another interesting finding shown in this table is
the fact that significant correlations between wife contribution and
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perceived wife satisfaction were evidenced only for men in the
Ankara sample. Perceived wife satisfaction of men in the Baku and
Ashkabad samples were not related significantly to the amount of
reported wife contribution to household labor. One explanation of
this finding may be the sensitivity of men in the Ankara sample to
their wives’ plight; another explanation may lie in the possibility
that a greater number of complaints were voiced by wives in
Ankara. Either explanation is consistent with the existence of
norms endorsing some degree of sharing of household tasks in
Ankara families.

Decision making

The relative decision power of wives and husbands with respect to
various issues concerning the family was calculated by subtracting
ratings for husband’s decision power from that of wife’s (scale 1 =
makes the decision by himself/herself, 5 = his/her opinion is not
asked). The resulting relative decision power measure served as the
dependent measure on twenty ANOVAs, one for each decision
topic, where Country, Sex of Respondent, and Generation served
as independent variables. As may be seen in Table 6, Country effect
was significant for eleven of these analyses. Some similarities
among the three samples with respect to decision power within the
family may also be seen in Table 6. Some degree of autonomy with
respect to personal issues, such as clothing, jobs, and friends, for
both wives and husbands, was evidenced in all three capitals.
Results also implied that husbands enjoyed greater autonomy than

Table 3. Division of Labor at Home in Ashkabad, Baku and Ankara~

Ashkabad Baku Ankara
Housework 1.194%%(.40) 1.20a (.46) 1.336 (.50)
Outside Work 3.254 (.49) 3.55b (.68) 3.334 (.65)
Childcare 2.484 (.69) 2.650 (.67) 2.52ab (.68)
Average 2.30a (.37) 2.470 (.40) 2.37. (.43)

*1 = performed entirely by wife, 3 = jointly or take turns, 5 = performed
entirely by husband.

**  Means on the same line not sharing the same subscript are significantly
different from each other at p < .05 by Scheffe.
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Table 4. Satisfaction With Division of Labor in Ashkabad, Baku and Ankarax

Ashkabad Baku Ankara
Wife Satisfaction 1.95a == (.39) 2.09b (.54) 2.01a (.77)
Husband Satisfaction 1.88b (.34) 1.94b (.42) 1.65a (.55)
Spousal Difference .07a (.30) .15a (.56) .33b (.79)

*1 = very satisfied, 4 = very dissatisfied.
** Means on the same line not sharing the same subscript are significantly different
from each other at p < .05 by Scheffe.

Table 5. Correletion Between Amount of Wife Contribution to Various Tasks and
Own and Perceived Spousal Satisfaction With Division of Labor

WOMEN MEN
Ashkabad Baku Ankara Ashkabad  Baku Ankara

Housework

Self 08 xx -25p" -2 -.09 -.04 -11

Spouse .00 -.08 11 -10a -10a -18a"
Outside
Work

Self -27." -35ab " -46b " -10 -.05 .00

Spouse -.06 -.01 .01 -11a -12a -254"
Childcare

Self -19." -33ab " -41" -12 .08 -.04

Spouse -.02 -.05 .02 -14ab  -.02a -270"

*p<.01, ¥ p<.001.
*+* Values on the same line not sharing the same subscript are significantly
different from each other.

did wives. In other words, husbands seemed to have more say in
wives’ affairs than vice versa. Another point to note is that control
over decision-making was consistent with gender roles in all three
samples, wives taking responsibility for housework and child-
rearing and husbands dealing with money matters and relation-
ships with the social network.

Table 6 also reveals that husbands in the Baku sample seemed to
enjoy greater autonomy with respect to their own affairs than
husbands in the other two samples and greater mutuality was
evidenced in decision-making for the Ankara sample (figures are
closer to 0). In addition, childbearing seemed to be an issue on
which men in Ankara and women in Ashkabad had greater say than
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their spouses. To summarize, some degree of specialization along
gender lines was evidenced for all three samples with respect to
both division of family labor and decision-making. This gender-
based specialization seemed to be greatest for the Baku sample and
least for the Ankara sample.

Views concerning marriage

Views concerning the participation of nuclear and extended
families in decisions about the marriage of young people and views
concerning appropriate ages for marriage are presented in Table 2.
The percentage of respondents voicing the view that the marriage
decision should be taken by the person concerned with the
approval of parents was higher in the Ashkabad sample than in the
other two samples, whereas the percentage of respondents ap-
proving involvement of the extended family in such decisions was
higher for the Baku sample than for the other two. These results
are consistent with the earlier findings concerning higher propor-
tions of self initiated “modern” and love based marriages among
Ashkabad respondents.

A MANOVA where the most appropriate, youngest, and oldest
ages for marriage for men and women served as dependent meas-
ures and Country, Generation, and Sex of Respondent served as
independent measures revealed a significant multivariate effect of
Country, F (12, 1918) = 64.91, p < .001. The country effect was
significant for each of the six dependent measures in the analysis,
F5 (2, 963) = 9.76, 142.11, 93.76, 138, 14, 134.65, ps < .001 for most
appropriate age for women, most appropriate age for men,
youngest age for women and oldest age for men, respectively. As
may be seen in Table 2, the average most appropriate age for
marriage was lower in Ashkabad than in the other two samples. The
Ashkabad sample also differed from the other two samples in that
the oldest acceptable age for marriage for this sample was younger
and the youngest acceptable age for marriage for this sample was
older than the respective averages reported by the other two
samples. An ANOVA where the acceptable age range for marriage
(oldest-youngest) served as the dependent measure and Country,
Sex of Respondent, Generation (between) and Sex of Child
(within) served as independent measures revealed significant
effects of Country and Sex of Child, Fs (2,1350) = 191.29, p < .001;
F(2,1359) = 18.90, p <. 001. As may be seen in Table 2, the accept-
able age range for marriage was widest for Baku and narrowest for
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the Ashkabad sample. It was also wider for males than for females,
the difference between the two genders being largest for the Baku
sample.

An ANOVA where the views concerning the appropriate timing
of the first child served as the dependent measure and Country,
Sex of Respondent, and Generation served as dependent measures
revealed a significant effect of Country, F (2, 1352) = 118.94, p <
.001. As may be seen in Table 2, according to the views of the
Ashkabad and Baku samples, new brides are expected to get
pregnant within the first year of marriage while the Ankara sample
extends this period to the second year. Lastly, although the prac-
tice of bride-price was extinct in Baku and Ankara, it was still
endorsed by a majority of women and a large minority of men in
the Ashkabad sample. Bride-price was endorsed by higher pro-
portions of women than men in the Ashkabad sample for both
daughters and brides (women: bride = 70 %, daughter = 64 %;
men: bride = 49 %, daughter = 34 %). To summarize, the Ashkabad
sample demonstrated both the most modern and the most tra-
ditional views with respect to views concerning marriage when com-
pared with the other two samples. This finding was consistent with
sample differences concerning practices related to marriage.

Views concerning desirable qualities in prospective brides and grooms

Answers to open-ended questions about desirable qualities in
brides and grooms were coded into one of nine categories. These
categories were constructed after a perusal of answers and may be
seen in Table 7. The interjudge reliability for these categories was
.97 (Cohen’s Kappa). The number of responses in each category
was used as the dependent measure in an ANOVA where Country,
Sex of Respondent, Generation, Bride/Groom and Category served
as dependent measures. The first three variables were between
subject variables and the last two were within subject variables in
this ANOVA. The means involved in the significant Category x
Bride/Groom x Country interaction are presented in Table 7, F
(16, 11656) = 3.95, p < .001. It may be seen in Table 7 that, after
good character, compatibility with the family was the second most
often named quality in all three samples. It may also be seen that
while ability and achievement were named more often by the
Ashkabad sample than by the Baku and Ankara samples, spousal
harmony was named more often by the Ankara than by the Ashka-
bad and Baku.
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Table 6. Relative Decision Power of Wife and Husband on Various Issues in the

Home in Ashkabad, Baku and Ankara

Ashkabad Baku Ankara F

Husband’s

dress 1.424« (1.42) %% 1.44. (1.90) .85b (1.65) (2,1167) 11.09
Wife's dress -1.254 (1.77) -1.14a (1.99) -83b (1.68) n.s.
Special days .20a (1.02) 17 (1.33) -02 (1.09) n.s.
Housekeeping -1.414 (1.70) -1.80b (2.19) -1.85b (2.10) (2,1206) 5.64
Recreation .39a (1.26) 35ab (.35) 156 (1.02) n.s.
Finances 10a (121) 566 (.54) .360 (1.30) (2,1213) 12.52
Husband's

social contacts  1.65v (1.48) 2.23¢ (1.73) 984 (1.79) (2,1167) 41.07
Wife’s social

contacts -47, (1.79) -.62a (204} -44a (1.73) (2,1167) 98.36
Family visits 22ab (1.05) 340 (1.15) 13a (1.11) n.s.
Guests, home

entertaining 370 (1.13) .36b (1.25) .02a (1.08) (2,1213) 9.72
Furniture

purchases -.04a (1.35) 154 (1.36) .08a (1.17) n.s
Furniture

arrangement -1.22¢ (1.49) -20a (1.74) -.82v (1.69) (2,1213) 47.65
Husband’s job 2.03b (1.42) 2.26b6 (1.65) 1.25a (1.72) (2,1223) 28.73
Wife’s job -79a (1.86) -.85a (2.14) -.360 (1.82) (2,1223) 6.44
Childbearing -30a (1.15) -07v (1.22) .14¢ (1.08) (2,1235) 15.33
Childrearing -24a (.95) - 13a (1.17) .056 (.95) n.s.
Children’s

education -18a (1.11) -46b (1.47) -06a (1.19) (2,1235) 8.00
Child related

purchases -.36a (1.19) -12v (1.55) -.16ab (1.20) n.s.
Children’s

homework -24ab (1.17) -44b (1.52) -21a (1.27) n.s.
Children’s

recreation -34a  (.98) -13b (1.36) -23a0(1.17) (2,1167) 5.79

Notes: + husband greater say, - wife greater say, 0 equal power.
* Means on the same line not sharing the same subscript are significantly different from
each other at p < .05 by Scheffe.
** SD’s in parentheses.
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samples. The latter finding may be construed as an indication of
emphasis on the conjugal pair by the Ankara sample. The bride’s
compatibility with the family and attributes indicative of her social
position were named more often by the Ankara and Baku samples
than by the Ashkabad sample.

One-way analyses comparing the number of nominations of each
characteristic for brides and grooms were conducted for each
Country x Bride/Groom combination in order to investigate evi-
dence concerning sexual double standards for each country. The
results of these comparisons may be summarized in three points.
Firstly, respondents in all three samples made gender differen-
tiation with respect to compatibility with the family and physical
characteristics. These two qualities were named more often for
brides than for grooms, a finding consistent with traditional gender
roles. Secondly, respondents in the Ashkabad and Ankara samples
differed from those in the Baku sample in that they named gender
role appropriate characteristics more often for the groom than for
the bride, named qualities indicative of social position more often
for the bride than for the groom, and made no gender discrimi-
nation with respect to ability/achievement, good personality,
spousal compatibility, and honesty/chastity. Thirdly, respondents
in the Baku sample made no gender differentiation with respect to
gender role appropriate characteristics and qualities indicative of
social position but made a greater number of nominations for
chastity/honesty for brides than for grooms and a greater number
of nominations for good personality for brides than for grooms.

Views concerning importance of different reasons for divorcing husbands
and wives

The rated importance of different reasons for divorcing husbands
and wives served as the dependent measure for an ANOVA where
Country, Sex of Respondent, Generation (between), Spouse (hus-
band/wife), and Reason (within) served as independent measures.
The means involved<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>